11. DISCUSSION and POSSIBLE ACTION: Accept staff’s recommendation to award
and execute ano-cost extension for Nevada Partners, Inc. to ensure continuation of
WIOA pre-entry youth services at Department of Juvenile Justice System’s Spring
Mountain Youth Camp. Upon approval by the WC Board and ratification by Local
Elected Officials, the current contract will be extended with a contract period of October
1, 2015 through December 31, 2016

316




317



318



Sub-Award No. WC-15-NPI-PE-YTH-o0
CFDA No. 17.259

Cost Reimbursement Sub-award Agreement Between

Workforce Connections
6330 W. Charleston Blvd., Suite 150, Las Vegas, Nevada 89146-1183
Phone: (702) 638-8750 ~ Fax: (702) 638-8774
Contact: Ardell Galbreth ~ agalbreth@nvworkforceconnections.org

and

Nevada Partners, Inc.
DUNS No. 88-0291463
710 West Lake Mead Blvd. North Las Vegas, Nevada 89030
Phone: (702) 924-2100
Authorized Signatory: Monica Ford
Contact: Dr. Tiffany Tyler ~

WHEREAS, it is deemed that the services of the sub-recipient hereinafter set forth are both
necessary to deliver Workforce Investment Act (WIA)/Workforce Innovation and Opportunity
Act (WIOA) services and in the best interest of Workforce Connections (WC);

WHEREAS, WC is a public agency by virtue of the fact that it is governed by a consortium of
City and County governments;

WHEREAS, Title I, the Workforce Innovation and Opportunity Act, Subtitle B, Statewide and
Local Workforce Development Systems, P.L. 113-128, authorizes the Local Workforce
Development Area within the State;

WHEREAS, WC has been determined the administrative entity for the Local Workforce
Development Area (LWDA) approved by the Governor;

WHEREAS, the procurement of services was performed through a competitive bid process
resulting in the recommendation of the qualified entity;

WHEREAS, WC has determined to engage the qualified entity to serve WC as a sub-recipient
for the provision of WIOA services under the established requirements and conditions of WIOA,
and as contained in the sub-recipient’s proposal approved by WC;

WHEREAS, the sub-recipient, must fully comply with requirements listed herein to be eligible
for Federal funds authorized under WIOA and is qualified and able to render the services
hereinafter described; and

WHEREAS, the sub-recipient is obligated to reimburse WC out of its non-Federal funds for
any ineligible or unauthorized expenditure for which Federal funds have been claimed and
payment received.
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Now, therefore, in consideration of the aforementioned premises, the parties mutually agree as
follows:

Purpose
The purpose of the program funded by this Cost Reimbursement sub-award is to provide

workforce investment activities that increase the employment, retention, and earnings of
participants, and increase attainment of industry recognized credentials by participants
through local workforce development systems. Additionally, all services are intended to
improve the quality of the workforce, reduce welfare dependency, increase economic self-
sufficiency and enhance the productivity and competitiveness of the Southern Nevada
Workforce Development Area (SNWDA). The sub-recipient shall ensure that the program
funded hereby shall comply with this purpose.

Required Approval
This sub-award shall not become effective until and unless approved by appropriate official
actions of the Workforce Development Board (WDB).

Sub-award Term

The term of this sub-award shall be effective October 01, 2015 to September 30, 2016.
The sub-recipient and WC may mutually agree in writing to extend the term of this sub-
award up to three (3) additional years, unless sooner terminated by either party as set forth
in this sub-award agreement.

Termination

a) This sub-award may be terminated by either party prior to the date set forth in
paragraph three (3), provided that a termination shall not be effective until 30 days after
a party has served written notice upon the other party. This Sub-award may be
terminated by mutual consent of both parties or unilaterally by either party without
cause. The parties expressly agree that this sub-award may be terminated in less than
thirty (30) days if, for any reason, federal funding ability to satisfy this sub-award is
withdrawn.

b) Upon termination, or notice thereof, the sub-recipient agrees to cooperate with WC in
the orderly transfer of service responsibilities, case records, pertinent documents and all
equipment or materials purchased with WC funds.

Consideration

The sub-recipient agrees to provide the services set forth in section seven (7) at a cost not to

exceed $650,000.00 for the term of the sub-award. The maximum amount reimbursable

under this sub-award shall not exceed $525,000.00, and the maximum amount paid by

WC for training activities shall not exceed $125,000.00. WC will process payments when

approved invoices or requests for funds, and appropriate required support documentation, is

received.

a) This sub-award shall be construed and interpreted according to applicable Federal laws
and regulations, State compliance policies and procedures, and WC general policies,
procedures and guidelines.

b) The sub-recipient agrees to maintain all required support documentation as detailed in
item 20 of this agreement.

¢) The sub-recipient agrees to abide by budget flexibility/modifications as set forth in
Attachment C item 2.

d) The sub-recipient agrees to provide WC with quarterly data when due and submitted
electronically in pre-approved format.
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e) The sub-recipient agrees to and assures its willingness to participate in any additional
strategic projects initiated by WC and/or Nevada’s Department of Employment Training
and Rehabilitation (DETR).

Notice

All notices or any other communications required or permitted to be given under this sub-
award shall be in writing, and shall be deemed to have been duly given if delivered
personally in hand, by telephonic facsimile, or e-mail with simultaneous regular mail, or
mailed certified mail, return receipt requested, and addressed to the other party at the
address set forth above.

Incorporated Documents
The parties to this agreement agree that this sub-award agreement incorporates the

following attachments, which are hereby affixed and incorporated into this sub-award
agreement by reference:

e Attachment A: Assurances and Certifications

e Attachment B: Scope of Services [Sub-recipient Scope of Work, Performance Measures]
e Attachment C: Fiscal General Provisions [Budget]

e Attachment D: Sub-award Summary and Amendments

The parties to this sub-award agreement agree that the terms and conditions listed on
incorporated attachments of this agreement are also specifically a part of the agreement.

Inspection and Audit

a) Books and Records. Each party agrees to keep and maintain, under general accepted
accounting principles (GAAP) full, true and complete records, agreements, books and
documents as are necessary to fully disclose to the United States Government, State, WC,
or any of their authorized representatives, upon audits or reviews, sufficient information
to determine compliance with all Federal, State, and local regulations, statutes, and
policies.

b) Inspection and Audit. Each party agrees that relevant books, records (written,
electronic, computer related or otherwise) including, but not limited to, relevant
accounting procedures and practices of the party, financial statements and supporting
documentation, and all documentation related to the work product shall be subject, at
any time, to inspection, examination, review, audit, and copying at any office or location
where such records may be found, with or without notice by Federal agency, State
auditors/staff, WC staff, or any of their authorized representatives.

Force Majeure
Neither party shall be deemed to be in violation of this agreement if it is prevented from

performing any of its obligations hereunder due to strikes, failure of public transportation,
civil or military authority, act of public enemy, accidents, fires, explosions, or acts of God,
including, without limitation, earthquakes, floods, winds, or storms. In such an event the
intervening cause must not be through the fault of the party asserting such an excuse, and
the excused party is obligated to promptly perform in accordance with the terms and
conditions of this agreement after the intervening cause ceases.
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Indemnification

a)

b)

c)

To the fullest extent of limited liability as set forth in paragraph eleven (11) of this
agreement, each party shall indemnify, hold harmless and defend, not excluding the
other’s right to participate, the other from and against all liability, claims, actions,
damages, losses, and expenses, including but not limited to reasonable attorney’s fees
and costs, arising out of any alleged negligent or willful acts or omissions of the party, its
officers, employees and agents. Such obligation shall not be construed to negate, abridge,
or otherwise reduce any other right or obligation of indemnity which would otherwise
exist as to any party or person described in this paragraph.

The indemnification obligation under this paragraph is conditioned upon receipt of
written notice by the indemnifying party with thirty (30) days of the indemnified party’s
actual notice of any actual or pending claim or cause of action. The indemnifying party
shall not be liable to hold harmless any attorney’s fees and costs for the indemnified
party’s chosen right to participate with legal counsel.

The local Workforce Development Board (LWDB)/Workforce Connections, its sub-
recipients, sub-contractors down to the lowest tier, shall hold the Local Elected Officials
(LEOs), the respective counties and cities, their officers, agents, and employees harmless
from any and all claims, court costs, fees and penalties, settlements, judgements, legal
costs and any other liabilities of any kind arising from the management of and any
activities relating to the Local Workforce Development Area (LWDA).

Limited Liability

The sub-recipient shall procure and maintain insurance coverage according to the following
specifications:

a) General Public Liability Insurance

b)

c)

d)

All WC sub-recipients are required to carry General Public Liability Insurance in the
minimum amount of $1,000,000 single limit and $2,000,000 aggregate coverage
prior to entering into any agreement with WC. All insurance must list WC as an
additional insured.

Motor Vehicle Insurance

The sub-recipient must provide automobile liability insurance for “non-owned” and
“hired” autos, with a minimum coverage of $1,000,000 per occurrence. This coverage
must clearly specify that WC and/or staff are held harmless against claims arising from
ownership, maintenance, or use of said vehicle if the use of the motor vehicle is related to
conducting program activities. For corporate owned vehicles, WC requires a minimum
coverage of $1,000,000 per occurrence.

Workers’ Compensation Insurance

The sub-recipient must carry workers’ compensation insurance for any work-based
training activity (e.g., work experiences, internships). The sub-recipient shall not be
allowed to provide work-base training activities if workers’ compensation insurance has
not been procured. Workers’ compensation must be available with respect to injuries
suffered by the WIOA program participant in such activities. If the State workers’
compensation law does not apply to a program participant in work
experience/internship, insurance coverage must be secured for injuries suffered by the
program participant in the course of such work experience/internship.

Sexual Misconduct Insurance

Sub-recipients serving youth participants shall provide Sexual Misconduct Insurance
that clearly specifies that WC and/or staff are held harmless against claims arising from
sexual misconduct on the part of the sub-recipient or sub-recipient’s employees,
subcontractors, or agents.
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The sub-recipient shall supply WC with proof, sufficient to satisfy WC, that sub-recipient has
obtained the required insurance coverage. The sub-recipient agrees that if sub-recipient fails
to obtain the required insurance coverage, then sub-recipient shall indemnify, defend, and
hold harmless WC, including its Executive Director, Board agents and employees, from and
against all liability associated with any legal action related to this agreement, regardless of
the respective level of fault attributable to the sub-recipient and WC.

Independent Parties

WC and the sub-recipient are associated with each other only for the purpose and to the
extent set forth in this agreement, and in respect to performance of services pursuant to this
sub-award agreement, each party is and shall be an agency separate and distinct from the
other party and subject only to the terms of this agreement, shall have the right to supervise,
manage, operate, control, and direct performance of the details incident to its duties under
this agreement. Nothing contained in this agreement shall be deemed or construed to create
a partnership or joint venture, to create relationships of an employer-employee or principal-
agent, or to otherwise create any liability for one agency whatsoever with respect to the
indebtedness, liabilities, and obligations of the other agency or any other party.

Severability

If any provision contained in this agreement is held to be unenforceable by a court of law or
equity, this agreement shall be construed as if such provision did not exist and the non-
enforceability of such provision shall not be held to render any other provision of this
agreement unenforceable.

Assignment
Neither party shall assign, transfer or delegate any rights, obligations or duties under this
agreement without the prior consent of the other party.

Intellectual Property Rights

The sub-recipient assures it will comply with the following:

Intellectual Property Rights the Federal Government reserves a paid-up, nonexclusive and
irrevocable license to reproduce, publish or otherwise use, and to authorize others to use for
federal purposes: i) the copyright in all products developed under the grant, including a
subgrant or contract under the grant or subgrant; and ii) any rights of copyright to which the
grantee, sub-grantee or a contractor purchases ownership under an award (including but not
limited to curricula, training models, technical assistance products, and any related
materials.) Such uses include, but are not limited to, the right to modify and distribute such
products worldwide by any means, electronically or otherwise. Federal funds may not be
used to pay any royalty or license fee for use of copyrighted work, or the cost of acquiring by
purchase a copyright in a work, where the Department has a license or rights of free use in
such work. If revenues are generated through selling products developed with grant funds,
including intellectual property, these revenues are program income. Program income is
added to the grant and must be expended for allowable grant activities.

If applicable, the following needs to be on all products developed in whole or in part with
grant funds:

“This workforce product was funded by a grant awarded by the U.S. Department of Labor’s
Employment and Training Administration. The product was created by the grantee and does
not necessarily reflect the official position of the U.S. Department of Labor. The Department
of Labor makes no guarantees, warranties, or assurances of any kind, express or implied,
with respect to such information, including any information on linked sites and including,
but not limited to, accuracy of the information or its completeness, timeliness, usefulness,
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adequacy, continued availability, or ownership. This product is copyrighted by the
institution that created it. Internal use by an organization and/or personal use by an
individual for non-commercial purposes is permissible. All other uses require the prior
authorization of the copyright owner.”

Public Records

Pursuant to NRS 239.010, information or documents may be open to public inspection and
copying. The parties will have the duty to disclose requested information unless a particular
record is made confidential by law or common law balancing of interests.

Confidentiality

Each party shall keep confidential all information, in whatever form, produced, prepared,
observed or received by any of the parties to the extent that such information is confidential
by law or otherwise required by this sub-award agreement. Full compliance with TEGL 39-11
is required.

Governing Law; Jurisdiction

This agreement and the rights and obligations of the parties hereto shall be governed by, and
construed according to, the laws of the State of Nevada. The parties consent to the
jurisdiction of the Nevada district courts for enforcement of this agreement.

Entire Agreement and Modification

This agreement and its integrated attachment(s) constitute the entire agreement of the
parties and such are intended as a complete and exclusive statement of the promises,
representations, negotiations, discussions, and other agreements that may have been made
in connection with the subject matter hereof. Unless an integrated attachment to this
agreement specifically displays a mutual intent to amend a particular part of this agreement,
general conflicts in language between any such attachment and this agreement shall be
construed consistent with the terms of this agreement. Unless otherwise expressly
authorized by the terms of this agreement, no modification or amendment to this agreement
shall be binding upon the parties unless the same is in writing and signed by the respective
parties.

Period of Retention

All books, records, reports, and statements relevant to this agreement must be retained for a
minimum of three (3) years subsequent to the date of submission of final grant expenditure
report. If any litigation, claim, or audit is started before the expiration of the three (3) years
period, the records must be retained until all litigation, claims, or audit findings involving
the records have been resolved and final action is taken.

Attribution

The sub-recipient shall acknowledge WC as the grantor of funds when developing
information for public dissemination. All collateral materials must also include the WC logo,
as well as language pertaining to equal opportunity. The following language shall be used for
consistency: “An equal opportunity employer/program, auxiliary aids and services are
available upon request to individuals with disabilities, Relay 711 or

1-800-326-6868.”
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22, Proper Authority

The parties hereto represent and warrant that the person executing this agreement on behalf
of each party has the full power and authority to enter into this agreement and that the
parties are authorized by law to perform the services set forth in item seven (7).

IN WITNESS WHEREOF, the parties hereto have caused this agreement to be signed and
intend to be legally bound thereby.

(

7
] /\/]H J o H/D(\\\(‘q.,ﬁ'd /0]27//5
“Monich Ford / v Date
President/Chief Executive Officer
Nevadla ers, Inc.

By: ) S % V/Z’(J /j
Ardell Galbgeth pate !
Workforce Gonnections, Executive Director
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Attachment A
Assurances and Certifications

I. Assurances

A. As a condition to the award of financial assistance from Workforce Connections (WC),
the sub-recipient assures that it will fully comply with the following;:

1.

Section 188 of the Workforce Innovation and Opportunity Act of 2014 (WIOA),
which prohibits discrimination against all individuals in the United States on the
basis of race, color, religion, sex, national origin, age, disability, political affiliation or
belief, and against beneficiaries on the basis of either citizenship/status as a lawfully
admitted immigrant authorized to work in the United States or participation in any
WIOA Title I financially assisted program or activity;

Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination
on the basis of race, color, and national origin;

Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits
discrimination against qualified individuals with disabilities;

The Age Discrimination Act of 1975, as amended, which prohibits discrimination on
the basis of age; and

Title IX of the Education Amendments of 1972, as amended, which prohibits
discrimination on the basis of sex, in educational programs.

The sub-recipient also assures that it will comply with 29 CFR Part 37 and all other
regulations implementing the laws listed above. This assurance applies to the sub-
recipient’s operation of the WIOA Title I financially assisted program or activity, and to
all agreements the sub-recipient makes to carry out the WIOA Title I financially assisted
program or activity. The sub-recipient understands that the United States has the right
to seek judicial enforcement of this assurance.

In addition, the sub-recipient agrees that if it fails or refuses to comply with these
undertakings, after reasonable notice and opportunity to resolve, WC may take any and
all of the following actions:

1.

2.

B
4.

Cancel, terminate or suspend this contract in whole or in part;

Refrain from extending any further assistance to the sub-recipient under the
program with respect to which the failure and refusal occurred until satisfactory
assurance of future compliance has been received by WC;

Refer the case to the Department of Justice for appropriate legal proceedings;

This assurance is given in consideration of and for the purpose of obtaining any and
all Federal grants, loans, contracts, property, discounts or other Federal financial
assistance extended after the date hereof to the sub-recipient by WC under the WIOA
program and is binding upon it, other recipients, sub-grantees, contractors, sub-
contractors, transfers, successors in interest and other participants in the WIOA
program.
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C. Assurances
Note: Certain of these assurances may not be applicable to your project or program. Further
clarification or technical assistance will be provided upon request.

1.

The sub-recipient assures that it will comply fully with the requirements of applicable
Federal, State and local regulations, policies and guidelines issued consistent with
WIA/WIOA and its associated regulations, and the WC two-year strategic compliance
plan.

The sub-recipient has the legal authority to apply for Federal assistance and the
institutional managerial and financial capability (including funds sufficient to pay the
non-Federal share of project costs) to ensure proper planning, management and
completion of the project described in this agreement.

The sub-recipient will give WC, the Comptroller General of the United States and, if
appropriate, the State, through any authorized representative, access to and the right
to examine all records, books, papers, or documents related to the award; and will
establish a proper accounting system in accordance with generally accepted
accounting standards or agency directives.

The sub-recipient will establish safeguards to prohibit employees from using their
positions for a purpose that constitutes or presents the appearance of personal or
organizational conflict of interest, or personal gain.

The sub-recipient assures that it will administer its program in full compliance with
safeguards against fraud and abuse as set forth in applicable Federal, State and local
regulations, and will initiate and complete the work within the applicable time frame
after receipt of approval from WC.

The sub-recipient shall acknowledge WC as the grantor of funds when developing
information for public dissemination. All collateral materials must also include the
WC logo, as well as language pertaining to compliance with equal opportunity
provisions.

The sub-recipient will comply with the Intergovernmental Personnel Act of 1970 (42
U.S.C. 4728-4783), relating to prescribed standards for merit systems for programs
funded under one of the nineteen statutes or regulations specified in Appendix A of
OPM's Standards for a Merit System of Personnel Administration (5 CFR 900,
Subpart F).

The sub-recipient will comply with all Federal statutes relating to nondiscrimination.
These include but are not limited to: (a) Title VI of the Civil Rights Act of 1964 (P.L.
88-352) which prohibits discrimination on the basis of race, color or national origin;
(b) Title IX of the Education Amendments of 1972, as amended (20 U.S.C. 1681-1683,
and 1685-1686), which prohibits discrimination on the basis of handicaps; (c) Section
504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. '794), which prohibits
discrimination on the basis of handicaps; (d) the Age Discrimination Act of 1975, as
amended (42 U.S.C. 6101-6107), which prohibits discrimination on the basis of age;
(e) the Drug Abuse Office and Treatment Act of 1972 (P.L. 92-255) as amended,
relating to nondiscrimination on the basis of drug abuse; (f) the Comprehensive
Alcohol Abuse and Alcoholism Prevention, Treatment and Rehabilitation Act of 1970
(P.L. 91-616) as amended, relating to nondiscrimination on the basis of alcohol abuse
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or alcoholism; (g) Sections 523 and 527 of the Public Health Service Act of 1912 (42
U.S.C. 290 dd.3 and 290 ee-3) as amended, relating to confidentiality of alcohol and
drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42 U.S.C.
3601 et seq.) as amended, relating to nondiscrimination in the sale, rental or financing
of housing; (i) any other nondiscrimination provisions in the specific statute(s) under
which application for Federal assistance is being made; and (j) the requirements of
any other non-discrimination statute(s) which may apply to the application.

The sub-recipient will comply with Executive Order 11246 of September 24, 1965,
entitled “Equal Employment Opportunity,” as amended by Executive Order 11375 of
October 13, 1967, and as supplemented in Department of Labor regulations (41 CFR
Chapter 60). (All construction contracts awarded in excess of $10,000 by grantees and
their contractors or sub-recipients.)

The sub-recipient will comply, or has already complied, with the requirements of
Titles II and III of the Uniform Relocation Assistance and Real Property Acquisition
Policies Act of 1970 (P.L. 91-646), which provides for fair and equitable treatment of
persons displaced or whose property is acquired as a result of Federal or federally
assisted programs. These requirements apply to all interests in real property acquired
for project purposes regardless of Federal participation in purchases.

The sub-recipient will comply, as applicable, with the provisions of the Hatch Act
(U.S.C. 1501-1508 and 7324-7328), which limit the political activities of employees
whose principal employment activities are funded in whole or in part with Federal
funds.

The sub-recipient will comply, as applicable, with the provisions of the Davis-Bacon
Act (40 U.S.C. 276a to 276a 7), the Copeland Act (40 U.S.C. 276c and 18 U.S.C. 874),
and the Contract Work Hours and Safety Standards Act (40.327-333), regarding labor
standards for federally assisted construction sub-agreements, the U.S. Department of
Labor regulations found in 29 CFR Part 3, and the supplemental U.S. DOL regulations
found in 29 CFR Part 5.

The sub-recipient will comply, if applicable, with flood insurance purchase
requirements of Section 102(a) of the Flood Disaster Protection Act of 1973 (P.L. 93-
234) which requires sub-recipients in a special flood hazard area to participate in the
program and to purchase flood insurance if the total cost of insurable construction
and acquisition is $10,000 or more.

The sub-recipient will comply with environmental standards which may be prescribed
pursuant to the following: (a) institution of environmental quality control measures
under the National Environmental Policy Act of 1969 (P. L. 91-190) and Executive
Order (EO) 11514; (b) notification of violating facilities pursuant to EO 11738; (c)
protection of wetlands pursuant to EO 11990; (d) evaluation of flood hazards in flood
plains in accordance with EO 11988; (&) assurance of project consistency with the
approved State management program developed under the Coastal Zone Management
Act of 1972 (16 U.S.C. 1451 et. seq.); (f) conformity of Federal actions to State (Clean
Air) Implementation Plans under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. 7401 et seq.); (g) protection of underground sources of drinking
water under the Safe Drinking Water Act of 1974, as amended, (P.L. 93-523); and (h)
protection of endangered species under the Endangered Species Act of 1973, as
amended, (P.L. 93-205).
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The sub-recipient will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C.
1271 et seq.) related to protecting components or potential components of the national
wild and scenic rivers system.

The sub-recipient will assist WC in assuring compliance with Section 106 of the
National Historic Preservation Act of 1966, as amended (16 U.S.C. 470), EO 11593
(identification and protection of historic properties), and the Archaeological and
Historic Preservation Act of 1974 (16 U.S.C. 469a.1 et seq.).

The sub-recipient will comply with P.L. 93-348 regarding the protection of human
subjects involved in research, development, and related activities supported by this
agreement.

The sub-recipient will comply with the Laboratory Animal Welfare Act of 1966 (P.L.
89-544, as amended, 7 U.S.C. 2131 et seq.) pertaining to the care, handling, and
treatment of warm blooded animals held for research, teaching, or other activities
supported by this award of assistance.

The sub-recipient will comply with the Lead-Based Paint Poisoning Prevention Act (42
U.S.C. 4801 et seq.), which prohibits the use of lead-based paint in construction or
rehabilitation of residence structures.

The sub-recipient will comply with all applicable standards, orders, or requirements
issued under section 306 of the Clean Air Act (42 U.S.C. 1857(h)), Section 508 of the
Clean Water Act (33 U.S.C. 1368), Executive Order 11738, and Environmental
Protection Agency regulations (40 CFR part 15). (Contracts, sub-contracts, and sub-
recipients of amounts in excess of $100,000.)

The sub-recipient will comply with all applicable mandatory standards and policies
relating to energy efficiency, which are contained in the state energy conservation plan
issued in compliance with the Energy Policy and Conservation Act (Pub. L. 94-163, 89
Stat. 871).

The sub-recipient will cause to be performed the required financial and compliance
audits in accordance with the requirements contained in the Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for States, Local
Governments and Non-Profit Organizations.

The sub-recipient will comply with Veterans’ Priority Provisions. All programs funded
in whole or in part by WC are subject to the priority of service requirements of 38 USC
4215 and 20 CFR Part 1010. Section 4215 of Title 38 requires that priority of service be
provided to veterans and spouses of certain service members and veterans for the
receipt of employment, training, and placement services. Agreement by a sub-
recipient to implement priority of service for veterans is a condition of receipt of
WIOA Title I funds administered by WC. The Jobs for Veterans Act (JVA), PL 107-
288, signed into law on November 7, 2002, requires that there be priority of service
for veterans and eligible spouses in any workforce preparation, development, or
delivery program of service directly funded in whole or in part by the U.S. Department
of Labor [38 U.S.C. 4215]. The Priority of Service regulations, codified at [20 CFR
1010], were issued December 19, 2008 and require qualified job training programs to
implement priority of service for veterans and eligible spouses, effective January 19,
2009. Additional guidance: [TEGL 10-09, VPL No. 07-09].
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24. The sub-recipient will comply with all applicable requirements of all other Federal
laws, executive orders, regulations and policies governing this program.

25. The sub-recipient will comply with the Copeland “Anti-Kickback” Act (PL 73-324,
codified at 18 U.S.C. § 874), as provided by U.S. Department of Labor (DOL) codified
at Title 29 of the Code of Federal Regulations Part 3.

26. The sub-recipient will comply with Sections 103 and 107 of the Contract Work Hours
and Safety Standards Act (40 U.S.C. 327-330) as supplemented by Department of
Labor regulations (29 CFR part 5).

27. The sub-recipient will comply with administrative, contractual, or legal remedies in
instances where the sub-recipient violates or breaches the agreement terms. If any
funds are expended by the sub-recipient in violation of the term of this agreement,
including all applicable, Federal, State, and WC regulations, policies, procedures, and
OMB Circulars of which the sub-recipient had reasonable notice or should have
known, WC may select an option of debt resolution in the amount of such
unauthorized or illegal expenditures from payments otherwise payable to the sub-
recipient in order to recover any amount expended for unauthorized purposes. No
such action taken by WC shall by itself entitle the sub-recipient to reduce program
operations or services for any program participants. Any such reduction in
programs/services may be deemed sufficient cause for termination of this agreement.

28. The sub-recipient will comply with the termination for cause and convenience. In the
event the sub-recipient cannot meet all of the obligations required by the terms if this
agreement, the sub-recipient shall immediately notify WC in writing. WC shall make
reasonable efforts to assist the sub-recipient in meeting its obligations outlined in this
agreement.

29. Buy American Notice Requirement: In the case of any equipment or product that
may be authorized to be purchased with financial assistance provided using funds
available under WIA/WIOA, it is the sense of the Congress that entities receiving the
assistance should, in expending the assistance, purchase only American-made
equipment and products, as required by the Buy American Act (41 USC 10a et seq.).
See WIA Section 505- Buy American Requirements.

30. Executive Order 13333: This agreement may be terminated without penalty, if the
grantee or any sub-grantee, or the contractor or any subcontractor engages in: “(i)
severe forms of trafficking in persons; (ii) the procurement of a commercial sex act
during the period of time that the grant, contract, or cooperative agreement is in
effect; (iii) the use of forced labor in the performance of the grant, contract, or
cooperative agreement; or (iv) acts that directly support or advance trafficking in
persons.” (22 U.S.C. § 7104(g).

31. Transparency Act: Federal Funding Accountability and Transparency Act of 2006
Pub. L.109-282, as amended by section 6202 of Pub. L. 110-252 (“FFATA”). Grantees
must ensure that they have the necessary processes and systems in place to comply
with the reporting terms of a specific grant/plan, as applicable.

Any software provided to grantees by the grantor agency will contain a menu listing
all funding source reporting options to assist the grantees in full reporting coverage.
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Special Requirements for Conferences and Conference Space: The sub-recipient must
obtain prior approval from the grantor before holding any conference (which
includes meeting, retreat, seminar, symposium, training activity or similar event held
in either Federal on non- Federal space), or any activity related to holding a
conference, including but not limited to, obligating or expending grantor funds,
signing contracts for space or services, announcing grantor’s involvement in any
conference, and using grantor official’s name or grantor’s name or logo. Grantor
retains the right to obtain information from the sub-recipient about any conference
that is funded in whole or in part with grantor funds.

Seat Belts: Pursuant to Executive Order (EO) 13043 (April 16, 1997), Increasing the
Use of Seat Belts in the United Sates, recipients are encouraged to adopt and enforce
on-the-job seat belt policies and programs for their employees when operating
vehicles, whether organizationally owned or rented or personally owned.

Executive Order 13513: Sec.4. Text Messaging While Driving by Government
Contractors, Subcontractors, and Recipients and Sub-recipients. Contractors,
subcontractors, and recipients and sub-recipients are encouraged to adopt and
enforce policies that ban text messaging while driving company-owned or-rented
vehicles or Government-owned, Government-leased, or Government-rented vehicles,
or while driving privately-owned vehicles when on official Government business or
when performing any work for or on behalf of the Government, and to conduct
initiatives of the type described in section 3(a) of the Executive Order.

Salary and Bonus Limitation: In compliance with PL 111-117 Division D Sec. 107,
none of the funds made available under this agreement shall be used by the sub-

recipient, down to the lowest tier, to pay the salary and bonus of an individual, either
as direct costs or indirect costs, at a rate in excess of Executive Level II.
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Certifications

A. Certification Regarding Debarment and Suspension
[29 CFR Part 98 Subparts A-E]

Certification regarding debarment, suspension and other responsibility matters
— primary covered transactions

As required by Executive Order 12549, Debarment and Suspension, and implemented at 34
CFR Part 85, Sections 85.105 and 85.510, the sub-recipient certifies, to the best of its
knowledge and belief, that it and its principals:

1.

3.

Are not presently debarred, suspended, proposed for debarment, declared ineligible,
or voluntarily excluded from covered transactions by any Federal department or
agency;

Have not within a three-year period preceding this proposal been convicted or had a
civil judgment rendered against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or performing a public (Federal,
State, or local) transaction or contract under a public transaction; violation of Federal
or state antitrust statutes or commission of embezzlement, theft, forgery, bribery,
falsification or destruction of records, making false statements, or receiving stolen
property;

Are not presently indicted or otherwise criminally or civilly charged by a government
entity (Federal, State or local) with commission of any of the offenses enumerated in
paragraph 2 of this certification; and

Have not, within a three-year period preceding the effective date of the sub-recipient
Contract, had one or more public transactions (Federal, State, or local) terminated for
cause or default.

B. The sub-recipient shall provide immediate written notice to WC if at any time the sub-
recipient learns that its certification was erroneous when submitted or has become
erroneous by reason of changed circumstances.

C. The sub-recipient agrees and understans that, it shall not knowingly enter into any lower
tier covered transaction with a person or entity who is proposed for debarment under 48
CFR part 9, subpart 9.4, debarred, suspended, declared ineligible, or voluntarily
excluded from participation by any Federal department or agency.

D. This certification is a material representation of fact upon which reliance was placed
when WC determined to enter into this transaction. If it is later determined that the
prospective sub-recipient knowingly rendered an erroneous certification, WC may
terminate this agreement.
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E. Certification Regarding Lobbying
Certification for Federal Contracts, Grants, Loans, and Cooperative
Agreements

Sub-recipient certifies, to the best of its knowledge and belief, according to 29
CFR Part 93 that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of sub-
recipient, to any person for influencing or attempting to influence an officer or
employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal,
amendment or modification of any Federal contract, grant, loan or cooperative
agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to
any person for influencing or attempting to influence an officer or employee of any
agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with a Federal contract, grant, loan or
cooperative agreement, sub-recipient shall complete and submit Standard Form -
LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

3. Sub-recipient shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants,
and contracts under grants, loans, and cooperative agreements) and that all sub-
recipients shall certify and disclose accordingly. This certification is a material
representation of fact upon which reliance by WC was placed when this transaction
was made or entered into. Submission of this certification by sub-recipient is a
prerequisite for making or entering into this transaction/agreement imposed by
Section 1352, Title 31, and U.S. Code. Any person who fails to file the required
certification shall be subject to a civil penalty of not less than $10,000 and not more
than $100,000 for each such failure.
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F. Certification Regarding Drug-Free Workplace
Sub-recipient certifies that it will or will continue to provide a drug-free
workplace according to 29 CFR Part 98 Subpart F by:

1.

Publishing a statement notlfylng its employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance is prohlblted in
sub-recipient’s workplace and specifying the actions that will be taken against
employees for violation of such prohibition;

Establishing an ongoing drug-free awareness program to inform its employees about:

a) The dangers of drug abuse in the workplace;

b) Sub-recipient’s policy of maintaining a drug-free workplace;

c¢) Any available drug counseling, rehabilitation, and employee assistance programs;
and

d) The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace.

Making a requirement that each employee engaged in the performance of the sub-
recipient’s contract be given a copy of the statement required by item 1;

Notifying each of its employees in the statement required by item 1 that, as a condition

of employment under the sub-recipient’s contract, the employee will:

a) Abide by the terms of the statement; and

b) Notify the employer in writing of his or her conviction for a violation of a criminal
drug statute occurring in the workplace no later than five (5) calendar days after
such conviction.

Notifying WC in writing within ten (10) calendar days after receiving notice under
item 4 (b) from an employee or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position and title, to
every grant officer or other designee on whose grant activity the convicted employee
was working, unless the federal agency has designated a central point for the receipt of
such notices. Notice shall include the identification number(s) of each affected
contract/agreement or grant;

Taking one of the following actions, within thirty (30) calendar days of receiving

notice under subparagraph 4 (b), with respect to any employee who is so convicted:

a) Taking appropriate personnel action against such an employee, up to and
including termination, consistent with the requirements of the Rehabilitation Act
of 1973, as amended; or

b) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local
health, law enforcement, or other appropriate agency; and

Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs 1 through 6.
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Attachment B
Scope of Services
Programmatic General Provisions

1. The sub-recipient assures that it will comply fully with the requirements of the Workforce
Innovation and Opportunity Act (WIOA), all Federal laws/regulations, State and local
policies and procedures issued pursuant to the Act, and with the local two-year strategic
compliance plan.

2. The sub-recipient has entered into a cost reimbursement agreement with Workforce
Connections (WC), the administrative entity for the Southern Nevada Workforce
Development Area (SNWDA) for the purpose of conducting WIOA Title I Educational,

and services:

Program/Project Name Youth Pre-Entry Workforce Development Program
Program/Project Start Date  Program/Project End Date
10-01-2015 09-30-2016

WIOA eligible youth who have been adjudicated and are
between the ages of 16-19

Period of Performance:

Target Population:

Sub-population None

Minimum No. of New Program

Participants to be Served: 100

(Left Blank Intentionally)

Services shall be conducted at:

Business Legal Name Nevada Partners, Inc.
Business Address: 710 West Lake Mead Blvd.
City: North Las Vegas State: Nevada Zip Code: 89030

Program/Project Manager: Marlon Dumont

Phone: (702) 924-2175 e-mail:

The sub-recipient will notify WC in writing of any change that might occur regarding
agreement information during the life of the sub-award

4. Outcomes will be evaluated based on established performance measures as indicated in
below table:
Program Year 2015 Levels of Performance
WIOA Title I —Youth

Performance Measures Levels of Performance (are subject to change)
Placement in Employment or Education 75%
Attainment of a Degree or Certificate 65%
Literacy and Numeracy Gains 50%
Average Wage $9.25 per hour
Page1of 6
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Selection Criteria: All program participants will be WIOA Title I-Eligible participants.
The sub-recipient agrees to fully comply with the following established guidelines
concerning eligibility determination: eligibility requirements; record retention
requirements; timely data recording; confidentiality; nepotism; enforcement of military
Selective Service Act, veterans’ priority of service, serving individuals with disabilities.

Transferred program participants: Sub-recipients must continue to serve participants
transferred from a prior WIA program with funds awarded under this agreement. All WIA
Title I youth participants who were enrolled in a WIA Title I program prior to July 1, 2015,
must be transitioned or grandfathered into WIOA Title I programs, even if the participant
would not otherwise be eligible for WIOA. Sub-recipient must not complete an eligibility re-
determination for participants already determined eligible and enrolled under WIA. These
participants must be allowed to complete the WIA services, or grandfathered services,
specified in their ISS, regardless of whether the services are allowable under WIOA or not, as
long as the WIA services were specified in participant’s ISS as of June 30, 2015. Sub-
recipient is responsible for continuing services to ISY enrolled prior to July 1, 2015, even
though this sub-award is to serve new OSY.

Proposal: The sub-recipient must comply with the scope of work submitted within the
proposal. Sub-recipient’s scope of work is included.

Strategic Projects: The sub-recipient agrees to, and assures its willingness to, participate
in any additional strategic project initiated by WC and/or Nevada’s Department of
Employment Training and Rehabilitation (DETR).

Workforce Development Academy (WDA): The sub-recipient, its relevant staff and
employees, must participate in and complete the WDA if required by WC.

Required Training Expenditures: Pursuant to WIOA, the sub-recipient will comply
with the established training expenditure requirements, where training expenditure for the
purpose of this sub-award includes the following: a) Summer employment opportunities and
other employment opportunities (including work experience) available throughout the
school year as well as internships and job shadowing; b) pre-apprenticeship programs; and
¢) on-the-job training opportunities. To meet this requirement see below matrix:

WC Required Training Expenditure

Nevada Partners, Inc.
Pre-entry Youth Program

WIOA Title I Out-of-School Youth 20%
(Left Blank Intentionally)

Conflict of Interest: The sub-recipient shall take every reasonable course of action in order to
maintain the integrity of its program and will avoid any favoritism and questionable or
improper conduct. The sub-recipient shall administer its program in an impartial manner,
free from efforts to gain personal, financial, or political gain. The sub-recipient, its executive
staff and employees, will avoid all situations which give rise to a suggestion that any decision
was influenced by prejudice, bias, special interest, or personal gain.
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Technical Assistance: The sub-recipient shall participate in required technical assistance
and/or training activities provided by WC or its designated partner. WC will require
participation by appropriate staff in technical assistance activities. The sub-recipient shall
have the administrative responsibility for training its entire staff on program requirements
and services authorized under WIOA Title 1.

Program Management Requirements: The sub-recipient shall establish and maintain
internal program management procedures for the effective administration of its program,
including, at a minimum, provisions to: a) monitor day-to day operations; b) periodically
review the performance of the program in relation to program goals and objectives; and c)
measure and evaluate the effectiveness and impact of program results in terms of participant
and program activities. When found that program operations do not equal planned
performance, it shall develop and implement appropriate corrective actions to improve its
overall program management and effectiveness.

Prohibition Against Solicitation of Gratuities: The sub-recipient agrees and understands that
no officer or employee of the sub-recipient shall solicit gratuities, favors or anything of
monetary value from any actual or potential sub-contractor, employer, participant, staff, or
any person directly or indirectly connected to a WIOA funded program or activity.

The sub-recipient agrees and understands that no funds available under WIOA Title I may
be used for public service employment except as specifically authorized under WIOA.

The sub-recipient agrees and understands that no person or organization may charge an
individual a fee for the placement or referral of the individual in or to a workforce
investment activity under WIOA.

The sub-recipient agrees and understands that funds provided under WIOA shall only be
used for activities and services that are in addition to those that would otherwise be available
in the local area in the absence of such funds.

The sub-recipient agrees and understands that no funds provided under WIOA shall be
used, or proposed for use, to encourage or induce the relocation of a business or part of a
business if such relocation would result in a loss of employment for any employee of such
business at the original location and such original location is within the United States.

The sub-recipient agrees and understands that no funds under WIOA Title I shall be used for
employment generating activities, economic development activities, investment in revolving
loan funds, capitalization of business, investment in contract bidding resource centers, and
similar activities that are not directly related to training for eligible participants under
WIOA.

The sub-recipient agrees and understands that no person under 18 years of age shall be
employed by the sub-recipient in any occupation which the U.S. Secretary of Labor has
found to be hazardous for persons between 16 and 18 years of age.

. The sub-recipient shall comply with the Fair Labor Standards Act of 1938 (FLSA) (29 U.S.C

206 (a) (1)).
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All programs must comply with all applicable Federal, State and local eligibility
requirements. WC may impose restrictions upon the sub-recipient at any time if WC has
determines that these restrictions will prevent the occurrence of disallowed costs or failed
performance measures. WC will notify the sub-recipient of required restrictions in writing
and will indicate a timeline and a corrective action as a resolution to the restrictions.

The sub-recipient shall not charge any program participant a fee as a condition of
enrollment, employment or the provision of any services under this agreement.

No program participant shall be required to join a union as a condition for enrollment in a
program in which only institutional training is provided, unless such training involves
individuals employed under a collective bargaining agreement.

No program participant may be placed in, or remain working in, any position made vacant
because of a labor dispute.

The sub-recipient shall not use sub-award funds to provide financial assistance for any
program or utilize any subsidized work or training site that involves political activities or
that requires participation in religious activities.

Program participants under this agreement shall not be placed in training or into subsidized
work involving the construction, operation, or maintenance of any facility which is used, or
is to be used, for sectarian instruction or as a place for religious worship.

The sub-recipient and/or its employees shall not reproduce, provide, disclose, or give access
to confidential information to any third party, or to any other employee of the sub-recipient
not having a legitimate need to know any such information and data and shall not use the
confidential information for any purpose other than performing its services under this
agreement. Notwithstanding the foregoing, the sub-recipient may disclose the confidential
information if required by law, statute, or other legal process provided that the sub-
recipient: a) gives WC prompt written notice of an impending disclosure, b) provides
reasonable assistance to WC in opposing or limiting the disclosure, and c) makes only such
disclosure as is compelled or required.

This agreement imposes no obligation upon the sub-recipient with respect to any
confidential information that the sub-recipient can establish by legally sufficient evidence: a)
was in possession of, or was known by the sub-recipient, prior to its receipt from WC,
without an obligation to maintain its confidentiality; or b) is obtained by the sub-recipient
from a third party having the right to disclose it, without an obligation to keep such
information confidential.

The sub-recipient or its subcontractors if any may not accept a person into the program if a
member of that person’s immediate family is engaged in an administrative capacity for the
sub-recipient or its subcontractor.

The term “immediate family” means wife, husband, life partner, son, daughter, mother,
father, brother, brother-in-law, sister, sister-in-law, son-in-law, daughter-in-law, mother-in-
law, father-in-law, aunt, uncle, niece, nephew, grandparent, stepparent, and stepchild. This
includes aunts, uncles, nieces and nephews by blood or formal adoption only, but not such
relationships by marriage.
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The term “administrative capacity” includes persons who have overall administrative
responsibility for a program, including, but not limited to, those who have any responsibility
for the obtaining and/or the authorization of any payments under this agreement, as well as
other persons who have influence or control over administration of the program and its
funding and persons who have the selection, hiring, placement or supervisory
responsibilities for customers and participants. The term “persons who have overall
administrative responsibility” as used in this paragraph shall include anyone in a position to
influence the independent decision making authority of an employee or agent on behalf of an
immediate family member of the sub-recipient, subcontractor or WC, including WC
employees, agents or WC board members.

The sub-recipient shall adequately evaluate and monitor its own program, training sites, and
worksites on a regular basis and shall establish sufficient internal controls necessary to
safeguard against non-compliance, fraud and abuse.

The sub-recipient shall employ or contract with qualified persons or entities as necessary
and appropriate to provide services under this agreement. The sub-recipient shall use its
best efforts to hire or contract with persons or entities that have the knowledge, skill and
qualifications necessary to perform the required services and possess any licenses, permits,
certificates and governmental authorizations as may be required by law.

The sub-recipient agrees and understands that Federal law, OMB guidance, and
Departmental and Employment and Training Administration (ETA) policies require that
Personal Identifiable Information (PII) and other sensitive information be protected. ETA
has examined the ways its grantees, as stewards of Federal funds, handle PII and sensitive
information and has determined that to ensure ETA compliance with Federal law and
regulations, grantees/sub-grantees must secure transmission of PII and sensitive data
developed, obtained, or otherwise associated with ETA funded grants.

The sub-recipient must take the steps necessary to ensure the privacy of all PII obtained
from program participants and/or other individuals and to protect such information from
unauthorized disclosure. The sub-recipient must maintain such PII in accordance with the
established Federal standards for information security, and shall ensure that any PII used
during the performance of their grant has been obtained in conformity with applicable
Federal, State, and local laws governing the confidentiality of information.

The sub-recipient agrees and understands that it must comply with WC policies and
procedures. WC established policies can be found at:

One-Stop affiliated site(s) are correspondingly branded as part of the WC One-Stop Career
Center (OSCC).

For participant records transferred to the sub-recipient, sub-recipient agrees to make
reasonable efforts to correct any identified file or documentation deficiencies made by the
previous provider. Reasonable efforts may include a sample case file review, request for
documentation or clarification from the client and/or prior case manager (if still working in
the system), and preparation of requests for changes in WC’s MIS. The sub-recipient shall
not be held responsible or liable for any work conducted prior to the transfer date for
participant record. For those participants already enrolled (prior to the transfer date) ina
pre-vocational or training activity, the sub-recipient may continue to authorize the training
activity, provided satisfactory progress per local policy, but will not be liable for past, present
or future expenses related to an activity authorized and initiated prior to the transfer date.
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39. Note that references to WIOA are generally applicable to WIA funds as well. The source of
funds will determine which Act applies. Sub-recipients must be in compliance with both Acts
as appropriate.
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Program Year:

Program/Agency Name:

Location:

Program Tvpe:
Program Dates:
Amount Awarded:
Number to be Served:
Target Population:

workforce CONNECTIONS

"FOPLI. PARTNERSUHPS. POSSIBIITIS.

Youth Program
Scope of Work
Pre-Entry youth Program

PY 2015

Nevada Partners, Inc.

710 West Lake Mead Blvd., North Las Vegas, NV 89030
W.ILA\W.ILO.A

October 1, 2015 to June 30, 2016

$650.000

100

Out-of-School Youth
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Statement of Need: The Pre-Entry Workforce Development
Program in collaboration with DJJS will serve low-income
individual’s ages 16-19 years old that are adjudicated out-of-

school youth.

According to Clark County, Nevada Department of Juvenile
Justice Services Statistical Report for 2013, Clark County has an
estimated 277,955 youth ages 8-18.

The program is designed to provide vocational training
techniques, where youth learn soft skills (social skills,
communication, empathy, self-management, team work, etc.) and
marketable hard skills (typing, writing, math, etc.) which can
assist youth in securing employment or other vocational
experience.

To address the needs of these youth, NPI will organize and
deliver some or all of the following education, counseling,
employment services and training to the youth in the Pre-Entry
Workforce system.

The ISS should include a targeted career pathway in at least one
of the industry sectors identified in the Governor's Economic
Development Plan:
e Acrospace and defense
Agriculture
Business information technology ecosystems
Clean energy
Health and medical services
Logistics and operations
Mining
Manufacturing
e Tourism, gaming and entertainment

The program must provide services to youth in accordance to
the fourteen (14) WIOA youth program elements.
e On-the-Job Training (OJT)
Internships and Work Experience
Supportive Services
Follow-Up Services
Re-engagement into secondary education;

o  Work-based learning activities;
e Family counseling; if applicable
s Mentoring

e Computer training

342



STEM Initiatives:

When will you introduce
the WIA qualified youth
to STEM initiatives as
noted in your proposal?

e In what specific ways
will you incorporate
STEM initiatives in your
program?

o How will you measure
your STEM outcomes?

Required Performance
Measures:

Program Description:

workforce CONNECTIONS

PLOPLE. PARTNERSHIPS. POSSIBILITIES.

STEM initiatives will begin with youth programming on a quarterly
basis exposing approximately 38 youth per quarter to STEM
programs. STEM programming will be integrated within the
following activities:

1. Career Exposure

2. Employability

3. Health and Wellness
4.

STEM specific programs and workshops geared toward
STEM related career fields.

Nevada Partners youth program will utilize local oriented
commerce who specialize in the areas of STEM. Example may
consist of, but not limited to UNLV, CSN, Solar City, Water
District, Parks and Recreations, MGM Resorts International, and
others.

STEM outcomes will be measured by the number of youth in STEM
workshop/activity attendance. Nevada Partners will expose 75% of
new enrolled youth to STEM activities and programs. All youth
who successfully complete STEM programs will receive a
certificate of completion in STEM programs.
OUT OF SCHOOL YOUTH MEASURES
1. Placement in

0,
Education/Employment 5%
2. Attainment of o
Degree/Certificate 65%
3. Iézte'racy/Numeracy 50%
ain
4. Average Wage $9.25 per hour

The flow begins with the recruitment process whereby eligible
youth are recruited for services through partner agreements or
court referrals.

After recruitment, prospective participants will be given
an orientation with an overview of the Workforce
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Unique & Exemplary
Attributes:

workforce CONNECTIONS

TPTOPLE, PARTNERSHIPS, POSSIBILITIFS.

Investment Act/Workforce Innovation and Opportunity
Act (WIOA), the Act’s intent, the types of and nature of
WIOA services, the goals of the program, the benefits of
participation, program flow, and the client’s rights and
responsibilities.

The orientation is followed by enrollment; CASAS
testing to determine math and reading levels, as
required by Department of Labor, a comprehensive
intake process comprised of a program suitability
assessment, a battery of career and skills assessments, an
intensive interview, an eligibility determination, and the
development of an individual employment plan. This
enrollment process also includes a review of the client’s
needs in the areas of housing, health, education, and
finances.

e  After enrollment, clients are afforded reengagement
opportunities back into secondary education, vocational
training, or employment services. As needed, a client may
also receive supportive services. During the program
clients will receive the attainment of a
degree/certificate, OJT, Occupational skills training
and/or Job placement..

Upon job placement, clients receive job coaching and
ongoing support for 12 months to ensure they maintain
employment. NPI will provide open access to all Spring
Mountain Youth Camp (SMYC) participants meeting
qualifying barriers; specifically, Clark County Juvenile
Justice Services.

e Upon approval from DJJS, community court youth
who are adjudicated and out-of-school, will be included
in the Pre-entry program.

Youth Transferred to the Pre-Entry Program from a
previous WC Re-entry program will be served in this
program until completion of their goals and
performance.
Nevada Partners, Inc. utilizes evidenced based practices and
strategies for youth who are at-risk, experience significant barriers,
and in need of direction for self-sufficiency and long-term success.
For over 22 years, Nevada Partners has support youth in achieving
either a high school diploma and/or GED then providing
leadership development so each youth may enter employment or
post-secondary/training opportunities. For the last three years,
Nevada Partners youth program has served the community through
the Graduate Advocate Initiative program in partnership with the
Clark County School District by assisting at-risk youth who
experienced defined barriers that otherwise, would have prevented
these youth from graduating. Nevada Partners has successfully
administered this program for PY 2013, 2014 and 2015 with a
greater graduation rate than districts 70.9% graduation rate.
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The number of Youth files
Transferred from YAP

Funds received:

Strategy to serve:

Contact Person & Information:
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Additionally, the youth program administered $1.13 million in
support services including credit retrieval, summer school, work
experiences, post-secondary/training fees and other supportive
services as needed to over 900 active and follow up youth.

As part of programmatic support, Nevada Partners offers our youth
onsite services through Adult Education, VESOL training for ELL
learners entering the workforce, Citizenship Project for youth and
adults gaining citizenship, and an onsite culinary training facility
with a focus on hospitality training.

As part of our evidence based training, all youth participate in a 10
week life skills training courses approved through Substance
Abuse and Mental Health Services Administration. Additionally,
all youth and adult case managers at Nevada Partners are certified
under the Mental Health First Aid through PACT and CARE
Coalitions to aid in effective case management and program needs.
Workforce Connections proposes to transfer 83 OSY files and 78
ISY files (Total Files 161) to Nevada Partners.

These youth are not included in the total number of youth NPI will
serve in the Pre-Entry Program.

Note: At this time NPI is not sure how many of these files will be
in the Pre-Entrv Program. NPI is reviewing files for suitability.

No funds have been awarded to NPI at this time to serve these
youth.

Our strategy to serve our youth is to provide a meaningful and
sustainable participation which is our main key factor in attaining
positive outcomes. We want to offer leadership, and community
service activities, recreate stronger relationships between case
managers and youth participants. We want to foster a sense of
community by offering significant opportunities for youth to
interact with their peers by creating a sense of community, shared
norms, and safety. We will utilize Batteries Included and
redevelop our youth council.

By talking with the staff, our department will target activities and
support of services towards the needs of our participants that
provide opportunities for them to build skills in areas that deliver
personal interest to them. This includes schooling, career driven
employment and occupational trainings. Case Managers will
ensure that current follow up participants have all the necessary
tools to become and stay successful.

Dr. Tiffany Tyler

Chief Operating Officer

702-924-2139

Marlon Dumont

Program Manager Youth Pre-Entry

702-942-2100

710 West Lake Mead Blvd, North Las Vegas, NV 89030
ttyler@nevadapartners.org
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STEM Program Overview Nevada Partners, Inc.

STEM reporting tools provide you the opportunity to forecast your Outputs and Outcomes
during the program year.

How many youth do you plan on serving during the 2015 program year? 100
How many youth will participate in STEM programs during the 2015 program year? 75
What STEM assesment tool will you use for these youth? STEM Interest Inventory Assessment

Check all STEM program activities youth will participate in.

Workshops at your agency X  Field Trips X  STEM Based Classes X
Guest Speakers X  One-on-One/Group Mentorin; X  Tutoring and Study Skills  x
Workforce Connections' College and Career Activities X Job Readiness/Employability X

OSCC Workshops
Other activities not listed:

Date for events are not clear based on location of Individuals and also uncertainty of
release date for individuals

Please define the number of STEM based-learning activities your agency will be conducting each

Workshops 4 Planning
Guest Speakers X
Field Trips X
Mentoring X
“ollege and Career Exposure X
STEM Based Classes  x
Tutoring and Study Skills  x
Job Readiness/Employability  x
Other
Workshops 4, quscmopmusyessiem
Guest Speakers 6  jummcal e o, & amiog sy oom evelely o wlo Yuihcare
Trands contraciors -PAmbing, hesting, ventistian and sir condltionlg
Field Trips 3 %mwm:.:‘:“mm
Mentoring 2 x{:::l-mm—-(ihmEmlm PE) TED { Manutaciuring,inkemalion Technology Seciore)
“ollege and Career Exposure 1 Yusaunsd et suonat ues o st pou. st md iaton i, canmirivaors
Cllonl will meel with Maniom twice & week 1o dscuas-28TEM hased carser & laaming wciivily
STEM Based Classes 1
. . Ellnp.wwn.hlmrwd:;w:'l‘mlmnmmm Garden Volnisar day wil have STEM angagemaes! incluging eI davelopmant in Indusiry hry sectars such ws Agricutiure, Clean
Tutoring and Study Skills
Job Readiness/Employability 3  omevenw 1 st a0 1RO { A ek
reid ot
Other
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Workshops

Guest Speakers

Field Trips

Mentoring

“ollege and Career Exposure
STEM Based Classes
Tutoring and Study Skills
Job Readiness/Employability
Other

Workshops

Guest Speakers

Field Trips

Mentoring

“ollege and Career Exposure
STEM Based Classes
Tutoring and Study Skills
Jab Readiness/Employability
Other

W =2 DN O

NN 2O

w
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Life Skia / Empiay sty workshopa - BTEM banwd cerear & faaming adlivky

STEM Field
Clan| wii mesl with Maniar hwics a weeh lo discuss BTEM hased carear & lsaming ecltvity

STEM Cacear Fioki Trip (Fiu Blalion) TBD { Madioal huxith sarvices seclor )
2218 - Flaid Trig lo Hoover Dam (Powsr plant Tale) TBD ( Glean anery sactor) WH laam sboul:

nos) T80 ( Hastth &

d ar
Carous palimay #of Bciance bn Fira Scknos

8woekly - Job Resdiness (Elecirical Enginder, PE) TBO { Manufaciuxing Information Tachnology Sectors)
Wilf lsem sboul:

Lite Skilla / Employabllity workahops - -

STEM based career & lsaming aoflvity

Ana Pujle from The Culinary Academy Wil spaak lo group on Hospllsiity pragrams euch ae guest room atiendants, porter, and
professional cook.

STEM Fleld Trip TBD {CS! experiance) ( Heallh /medical services, IT,seclors)

Clieni will mast with Manlors twice a8 weak 1o discuss-STEM besed career & Isaming activity
2/2/15 - Fisid Trip to Hoover Dam (Pawar plant Tour) TBD ( Clean anargy saclor) WIll leam about:
Clean Energy, Lopislics & Operations, Mining and Malerials

STEM Field Trip ( Sclence In the park w/ Circus Circus) TBD (Tourlsm, gaming & enteriainmenl sactor)
Garden clean up of the soll p TBD { Beclor)

Biweakly- lba

Biwenkly - Job Readiness (Elecirical Enginear, PE) Heallh (
Will leam about;

How does your organization plan to document STEM program participation and successful
completion? Check all that apply.

Documentation
Attendance Sheets
Certificate of Completion
Incentivizing
STEM assessment results
Other:

v

Documentation v Documentation
Program log WEX placement withina X
Pre and Post Essay one of the sectors
Portfolio Employment within one of X
Other: the sectors
Other:

Please contact Jeramey Pickett or Carol Polke if there are any questions or need for additional

clarification.

Please email updated STEM scope of work by COB August 28, 2015

Jeramey Pickett
Carol Polke

702-636-2313
702-636-2346
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1.

Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

Attachment C
Fiscal General Provisions
Budget

Fiscal Provisions

Financial Management Requirements

The sub-recipient assures it will comply with State and Federal guidelines pertaining to

standards for financial management systems in federally funded activities.

a) Pursuant thereto, the sub-recipient shall establish and maintain a financial management
system in accordance with 2 CFR part 200, 20 CFR §667.200, and 29CFR Parts 95 and
97 (as applicable) providing: 1) accurate, current and complete disclosure of financial
information, on a cash or accrual basis, pertaining to this sub-award in accordance with
State and Federal reporting requirements, and 2) effective control and accountability for
all sub-award funds, property and other assets.

b) The sub-recipient shall adhere to generally accepted accounting principles (GAAP) and
shall maintain records that will allow for the comparison of actual outlays with budgeted
amounts.

¢) The sub-recipient’s overall financial management system must ensure effective control
over and accountability for all funds received. The sub-recipient assures, understands,
and agrees that funds received under this sub-award must be expended in accordance
with the terms and conditions of this sub-award.

d) The sub-recipient must support its accounting records with source documentation such
as timesheets and invoices. Such records shall be examined as part of any Federal single
audit and shall be made available to WC upon request for audit purposes.

Budget Line Item Flexibility/Modifications

Flexibility is allowed within the sub-award budget provided no single line item is

increased or decreased by more than 20% according to WC policies and procedures.

Changes in excess of 20% must receive prior written approval from WC before they are

implemented. Budget modifications will be accepted for review on a quarterly basis, unless

an emergency or unforeseen immediate need exists. Other budget modification

requirements are as follows:

a) Direct Participant Services sections including (Participant Training) and (Support
Services) may be increased throughout the year via approved budget modifications and
award increases, but may not be decreased.

b) Line items within Overhead sections including (Travel), (Equipment), (Consultants and
Contractors), (Other Direct), (Allocated Indirect Personnel), and (Other Allocated
Indirect Costs) may only be increased by decreasing another line item in one of the other
Overhead sections. Line item budget modifications affecting the aforementioned
Overhead sections must net to zero or show a net decrease. Additional funding awards
may not be used to increase any overhead sections.

¢) Direct Staff sections (Personnel) and (Fringe Benefits) may only be increased through
approved funding increases or by pulling funding from an Overhead line item.

d) Any deviations from the above must be approved in writing by WC staff.

Page1of 7
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Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

e) WC reserves the right to mandate budget requirements, which may entail setting
minimum and/or maximum requirements for any budgetary item or section.

Provisions for Payment

The sub-recipient shall be reimbursed only for actual and allowable expenses incurred in

accordance with Attachment B, the Budget.

a) All reimbursements are subject to monitoring and audit, and WC shall have no
obligation to reimburse until a proper reimbursement request is submitted. The sub-
recipient assures it shall submit all current invoices no later than the last day of the
month following any month in which costs were incurred. Requests for reimbursement
will be submitted using forms authorized by WC and must include appropriate
supporting documentation to justify requests. The sub-recipient shall charge
expenditures against the correct line items, cost categories and program budgets, and
shall determine allowable costs in accordance with Federal laws and regulations, State,
local policies and procedures and OMB circulars.

b) All payment must be approved by WC’s executive director or authorized designee.
Invoices shall be submitted electronically via e-mail to .

¢) Unless otherwise approved in writing by WC, all services shall be performed or accrued
during the sub-award period to qualify for reimbursement.

d) Should a sub-award be terminated before the end date of the sub-award, the sub-
recipient shall be reimbursed for actual costs incurred in rendering services through the
effective date of termination, as well as reasonable and allowable closeout services and
expenses incurred as a result of early sub-award termination, to the extent that funds are
available from State and Federal sources and approved in writing by WC.

e) The sub-recipient understands and agrees that funds received in advance under this sub-
award shall be used exclusively for services funded under this sub-award and shall not be
used for any other purpose.

Right to Withhold

WC retains the right to deny all or a portion of any reimbursement otherwise due to the sub-

recipient when WC gives the sub-recipient written notice of WC’s opinion that specific

deficiencies must be resolved. Notification grants the sub-recipient 10 business days to

resolve the following:

a) The sub-recipient’s performance, in whole or in part, either has not been carried out or is
insufficiently documented; or

b) The sub-recipient has neglected, failed or refused to furnish information or to cooperate
with any inspection, review or audit of its program, work or records; or

¢) The sub-recipient has failed to sufficiently itemize or document its demand(s) for
payment; or

d) The sub-recipient has materially failed to comply with any sub-award provision or local,
State, or Federal policy or procedure; or

e) The sub-recipient has failed to reimburse cost disallowed under this sub-award or a
previous WC sub-award with the sub-recipient.

Page 2 of 7
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Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

Note: the sub-recipient id defect in response
to awr om the sub-recipi days is an
unreasonable time to resolve said defect.

without the written approval of WC. Closeo
award will not be eligible for reimbursement under this sub-award without WC'’s written
approval in accordance with WC established guidelines.

. Allowable Costs
nt it wil
Re Cost

200 et al on allowable costs as well as 29 CF

and Nevada State Workforce Investment Su
and will only charge necessary, reasonable,
contracts.

any
aimed
and payment received, or for any expenses i
62 and the One-Stop

applicable.

. Bonus Pay Pr n
The sub-recipie s that it to
employees or sub-contractors using WC awarded funds.

. Salary
The sub all comply with Training and Employment Guidance L No.
5-06 ng limitations on the te billable to WIA. A salary table is
curre is listed on the Feder Personnel Management web site at
WWW.ODIILZOV.

10. Allocation of Shared Direct Costs

Page 3 of 7
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11.

12.

13.

14.

15.

16.

Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

Indirect Costs

Sub-recipient acknowledges that, per 2 CFR 200.414, in order to bill indirect costs under
this sub-award the sub-recipient must have a federally approved indirect cost rate, negotiate
an indirect cost rate with WC, or use the de minimis rate of 10% of modified total direct
costs. The de minimis rate may only be used by sub-recipients that have never had a
federally approved indirect cost rate. Cost allocation plans are not allowable to
distribute indirect costs.

Program Income

Program income is income that has been received by the sub-recipient in excess of costs, and
has been directly generated by sub-award supported activity or earned as a direct result of
this sub-award. All such income must be reported and tracked by the funding
source and be used to provide additional allowable activities or services under
this sub-award. Excessive or unused program income or profit must be
remitted back to WC.

Rebates

The sub-recipient agrees to advise WC of any forthcoming income or income received
resulting from lease/rental rebates or other rebates, interest, credits or any other monies or
financial benefits received or to be received directly or indirectly as a result of or generated
by this sub-award. Appropriate action must be taken to ensure that WC is reimbursed
proportionally from such income.

Procurement/Acquisition

The sub-recipient assures that any procurement of goods or services under this sub-award
shall be performed in accordance with established Federal laws and regulations, and State
and local compliance policies and procedures, see WC policy Admin-010-06. WC’s
acceptance of a proposal with an accompanying budget and WC'’s subsequent award of funds
shall not be a waiver of any sub-award requirements and/or procedures. For example, the
aforementioned policies require that an entity’s procurement procedures must require that
all procurement transactions shall be conducted, in a manner to provide, to the
maximum extent practical, open and free competition. If a proposal identifies a specific
entity to provide the goods or services, WC’s sub-award does not provide the sub-recipient
with justification or a basis to conduct a sole-source procurement process and avoid
competition.

Subcontracting/Consultant Sub-awards

The sub-recipient assures that all subcontracts or consultant sub-awards for $1,000 or more,
(except on-the-job training contracts which shall conform to applicable program guidelines),
will be submitted to WC for compliance review and approval prior to implementation or the
costs will not be reimbursed. The sub-recipient further assures that it will abide by
established Federal laws and regulations, State and local policies and procedures when
procuring subcontractors and/or consultants.

Equipment

a) The sub-recipient shall obtain prior written approval from WC for capital
equipment purchases using sub-award funds equal to or in excess of $500. Notification
of the receipt of property or equipment must be made to WC within five (5) working days
of property or equipment receipt. The title to property or equipment shall be vested in
WC if it has a system or unit cost of $5,000 or more and is purchased with sub-award
funds.

Page g4 of 7
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17.

18.

Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

b) All property vested in WC must be inventoried, tracked, maintained and insured in
accordance with established WC policies and procedures. The sub-recipient shall not sell
or otherwise dispose of such property until it has received written permission from WC
to do so.

¢) WC may provide some of its own equipment (the “Equipment”) to be used by the sub-
recipient. WC shall retain title to this Equipment, and the sub-recipient shall maintain
an accurate Equipment inventory and protect and secure this Equipment at all times.
The sub-recipient shall return the Equipment to WC upon WC’s request, or upon the
termination of this sub-award, in the same condition the Equipment was provided to the
sub-recipient, with the exception of reasonable wear caused by proper use.

Monitoring

The sub-recipient and its employees, agents, officials, and subcontractor(s) if any, shall fully
cooperate with all Federal, State, and WC evaluations, monitoring and audit efforts relative
to this sub-award. The sub-recipient shall make available, on a timely basis, any and all
records, reports, program participant files, and other documentation and physical evidence
for duplication, inspection, monitoring, evaluation and audit to any Federal or State agency,
WC, or to their respective designees relative to this sub-award. Authorized representatives
shall have the right to interview the sub-recipient’s employees and to inspect the sub-
recipient’s facilities that are supported with sub-award funds. Moreover, the sub-recipient
shall, in accordance with established and/or reasonable timelines, respond to any
monitoring or audit findings. In its performance under this sub-award, the sub-recipient
shall take timely and appropriate actions on all deficiencies pertaining to this sub-award
detected through audits, on-site reviews, and any other means.

Financial Reporting

The sub-recipient shall submit all financial reports required by WC relative to this sub-

award in accordance with specified time frames. The sub-recipient shall provide WC access

to all records and data necessary to verify or clarify information requested or provided in
such reports relative to this sub-award. Failure to submit reports on a timely basis as
specified by WC may, at WC’s sole discretion, result in suspension of payments to the sub-
recipient until such time as all delinquent obligations are fulfilled.

a) : Quarterly Financial Status Reports (FSRs) are due
on the 15t of the month, or the next business day, following the quarter end (July 15,
October 15, January 15, and April 15). FSRs must be prepared using the WC template
and submitted electronically to the invoices e-mail box at: jnvoices@snvwc,org.

b) ¢ No later than five (5)
business days after each month end, the sub-recipient must submit a report listing sub-
award open accounts payable and report listing Contract obligations. Obligations for this
purpose are defined as binding agreements that will result in expenditures in the future
but have not yet been accrued. Examples are the amounts of orders placed but not yet
received, contracts and sub-grants awarded but not yet accrued, and similar
transactions. Common obligations are unaccrued balances for: work experience
contracts, on-the-job training contracts, and individual training agreements. These
reports must be submitted electronically to the invoices e-mail box at:

Page 5 of 7
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19.

Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

Audits

The sub-recipient assures it will comply with the requirements contained in the Uniform

Administrative Requirements, Cost Principles, and Audit Requirements found at 2 CFR Part

200 et al., and will be subject to the requirements of State and WC policies and procedures

which require the following:

a) Audit requirements applicable to the use of WIA/WIOA Title I funds:
All recipients of WIA/WIOA Title I funds that expend $750,000 or more during the non-
Federal entity’s fiscal year in Federal awards must have a single or program-specific
audit conducted for that year in accordance with the provisions of 2 CFR part 200,
subpart F. This requirement is for fiscal years starting on or after December 26, 2014.
The audit must be conducted in compliance with generally accepted government
auditing standards (GAGAS) and must cover the entire operations of the auditee.

b) The sub-recipient shall deliver its audit report to WC no later than nine (9) months

after its accounting vear end or thirty (30) days after the audit report date,
whichever is earlier.

c¢) If the sub-recipient fails to submit the audit, WC may, at its discretion, withhold
payments under this sub-award and/or other sub-awards, and/or take other action to
compel compliance until the audit is received.

20. Audit Exceptions

21.

22,

In addition to its obligations under “Audits” above, the sub-recipient agrees to accept
responsibility for receiving, replying to, and/or complying with any audit exceptions by
appropriate State or Federal audit agencies occurring as a result of its performance of this
sub-award. The sub-recipient also agrees to pay to WC within 30 days of demand by WC the
full amount of the sub-recipient’s liability, if any, to the State and/or Federal government
resulting from any audit exceptions, to the extent such are attributable to the sub-recipient’s
failure to perform properly any of its obligations under this sub-award.

Prevention of Fraud and Abuse

The sub-recipient shall adequately evaluate and monitor its own programs and shall
establish sufficient internal controls necessary to safeguard against non-compliance, fraud,
and abuse. The sub-recipient shall also ensure that its employees are made aware of State
Compliance Policies (SCP) #5.2 and WC policies and procedures which detail the availability
of the “OIG/DOL Hotline” to report suspected incidents of fraud, waste, abuse, or other
criminal activity concerning DOL contracts, programs, and operations. The Hotline (1-800-
347-3756) was established for employees and the public to notify the Office of the Inspector
General (OIG) anonymously, if desired, to avoid fear of reprisal.

Stand-In Costs

Allowable sub-award costs that are paid using non-Federal funds may potentially qualify as
stand-in costs. All stand-in costs should be reported by the sub-recipient on the Match page
of the invoice form as they are incurred, and may be used to offset disallowed costs, as
permitted by State and Federal policies.

Page 6 of 7
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23.

24.

25.

26.

27.

28.

Sub-award No. WC-15-NPI-PE-ADW-00
CFDA No. 17.259

Cost Report and Settlement (Final Close-Out)

The sub-recipient assures that it shall abide by State Compliance Policies (SCP) and WC’s
policies and procedures regarding close out of all sub-awards and will submit all close-out
documents to WC within 60 days of sub-award termination. All billed accruals must be
liquidated (paid) or credited during the 60 day closeout period. Workforce Connections will
initiate closeout procedures with all sub-recipients.

Grievance and Appeal Policy

WC shall provide guidance regarding process for resolving grievances arising from programs
operated under WIA/WIOA Title I funds. Actions by WC and its sub-recipients regarding
grievances and complaints they receive shall be based on, but not limited to, the following:
internal staff investigations, compliance assurance reviews, audit reviews, the imposition of
alleged program sanctions; alleged violations of regulations based on investigations or WC,
State and/or Federal monitoring reports; alleged audit disallowances or the imposition of
sanctions based on violations of the terms and conditions of employment investigations;
alleged violations regarding the implementation of WC WIA/WIOA sub-awards; alleged
violations of all other applicable WC program operational policies that are related, but not
limited to, its procurement procedures.

Match Requirement

There may be a minimum match requirement under this sub-award. If applicable, the sub-
recipient must contribute cash, leveraged or in-kind, matching resources toward this project.
Those resources must directly benefit the sub-award and must be allocated if shared with
another project. Source documentation must be retained that substantiates the value of all
match resources.

Training Payments

WC will process all payments for the following participant expenditures: occupational skills
training, on-the-job training, customized training and incumbent worker training. Sub-
recipients will be required to submit standardized documentation to WC in order for
payments to be authorized and processed. All liability will remain with sub-recipients for any
payments determined to be disallowed for any reason. Any training payments made directly
by the sub-recipient may not be reimbursed.

Budget Restrictions

WC will not reimburse for any rent, depreciation, or building usage expenditures under this
sub-award agreement. Facilities-related expenditures such as utilities or janitorial services
are still allowable.

Note that references to WIOA are generally applicable to WIA funds as well. The source of
funds will determine which Act applies. Sub-recipients must be in compliance with both Acts
as appropriate.

Page 7 of 7
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workforceCONNECTIONS Budget Template

PY16 WORKFORGE CONNECTIONS PRE-ENTRY YOUTH BUDGET TEMPLATE

Rirrinmt Pariad /Natant
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A. Participant Training Costs

Note:

1. The training categories are locked and may only include the following.

2. OJT (A.2.), WEX (B.1.) and Pre-Apprenticeship Programs (B.2.) must total
at loast 25% of Total Project Expenses.

3. In prior years, work experience wa contained on the training page.

it has been moved to tab B.

4. Incumbent worker and customized tralning have special requirements and
may not be authorized by WC prior to the issuance of WIOA final regulations.
Pleasa do not include any OJT expenditures on these line itoems.

- Compu stion:: Total

Training Description unit Gost  No, ot Contract Cost
1 Occupational Skills Training $ 2.500.00 25 $ 62.500
2 On The Job Training $ 2.500.00 25 $ 62.500
3 Incumbent Worker Training $ -
4 Customized Training $ -

$ 125,000

Does any of the above training provide either a direct or indirect financial

benefit to your organization or a related party? If so, please describe.

Narrative (Required for Each Budget Line Above):
1 occupational skills training subsidy to afford participants skills to gain entry into workforce
2 on the job training subsidy to support employment retention
3
4

10 6 15 Youth-Pre-Entry Budget NPl REVISED A, Participant Training Costs

358



B. Supportive Services

Note:

1. OJT (A.2.), WEX (B.1.) and Pre-Apprenticeship Programs (B.2.) must total
at least 20% of Total Project Expenses.

2. In prior years, work experience was contained on the training page.

It has been moved to tab B.
Computation . Total
ItamiService Unit Cost | No. of Units Contract Cost
Work Experience/Internshins $ 1.320 100 $ 132.000
Pre-Apprenticeship Proarams s
Transportation Assistance s 33 800 $ 26.000
slothina and Work Supports $ 150 100 $ 15.000
Tuition/Fee Assistance 3 500 111 $ §5.500
Book Assistance $ 250 111 $ 27.848
Incentives $ 250 100 $ 25 000
3 -
$ -
s -
Competitivelv Procured Contractad Par
3anmible::LHeekills Tralnina. 2 3 3000 s 9.000
11 $ -
12 $
$
$
$
Narrative (Required for Each Budget Line Above):
1 Work experiences to support development of work readiness skills
2
3 Transportation assistance in the form of bus passes to support participation in required activities
4 Clothing vouchers and work support assistance to ensure clients are prepared for career oppportunities
5 Tuition and/or fee assistance to support placement in post secondary education and/or credit retrieval
6 Book assistance to ensure college preparedness
7 Incentives {o reinforce program participation and mandatory performance
8
9
10
11
12
13
14
15
10 6 16 Youth-Pre-Entry Budget NPl REVISED B. Supportive Services
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C. Program Personnel - Employees Only

Notes:

1. Only include staff on this page who are employed by your organization for whom you pay payroll taxes.

2. Please list all subcontractors or contracted taff on either the Support Services or Consultants/Contracts page.

3. All non-program parsonnel including the Executive Director/CEQ or squivalent and accounting or other

support staff should be listed on the Support Personnel page.

4, For staff who case manage and p rform other duties, please list their case management duties on a

ssparate line. S e sample below.
5. Staff bonu e or incentive pay is not allowable.

Position-Name

Re-Entrv Proaram Manaaer
Case Manaaer
Case Manaaer

11

Case
Mamt?  Annual Salarvy

-—i,—si

52.000
39.500
39 500

100%
100%
100%

Yes 8

Yas [

Yes £
<Choose>
<Choose>
<Chonsa>
<Chanse>
<Choose>
<Choose>
<Choose>
<Choose>
<Chnoka>
<Choose>
<Choose>
<Choosa>
<Choose>
<Choose>

<Chonsea>
<Choose>
# of Total
# of Dedicated Case Manager

# of Participants Projected to Serve

Narrative (Required for Each Budget Line Above):
1 Program manager will oversee management of program
2 Case manager will provide Intensive and job coaching, while supporting on the job training and other career or college related activiti
3 Case manager will provide intensive and job coaching, while supporting on the job training and other career or college related activiti

4 °

10 6 15 Youth-Pre-Envry Budgel NPl REVISED
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4
40

% of Time Hrs. per Week

1
12

nmaummammuwammmumuwmaﬁﬁ

Total
Contract Cost
. 25000
7 2A.000:
£2 00N
39.600
39.500

C. Prog Personne!



D. Fringe Benefits for Direct Personnel

Jon . sl o Total

Position-Name Fringe % Contract Cost
R o BiT80.
1 Re-Entrv Proaram Manager 14% 7.469
2 Case Manaaer ; 39.500 14% ) 5,682
Case Manaaqer 39.500 14% 5.662
4 ! - -
5 - -
6 08$ - -
7 { - -
8 - $ -
9 03 - -
10 03 - -
1 s - -
12 0 - -
13 3 - $ -
14 $ - ) -
15 $ - $ -
16 { - $ -
17 . - $ -
1 ! - $ -
1 $ - -
! - $ -
Variance fromTabC. $ - Total $ 18,793

Narrative (Required for Each Budget Line Above):
1 7.65% Employer Tax; 4.56% SU!; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 per hot
2 7.65% Employer Tax; 4.56% SUI; 1.8% Worker's Comp; $4.35 per hour Health; $1.06 per hot
3 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 per hot

10 6 15 Youth-Pre-Entry Budget NPl REVISED D. Prog Fringe

361



-

E. Travel

Total
Type of Travel Destination UnItCost  No.orunits Contract Cost
8 0565 5000

Sampnle::Cohferencé'travel Tl 3 .4:800:
1 Staff Mileage Varlous-In town s 0.565 14188
2

$ .
5 -
8 .
9 -
0 -
$ 11,766

Narrative (Required for Each Budget Line Above):
1 Support staff trave! betwesn corporate office and Spring Mountain Youth Camp,
2 Afford program staff germane professional development training
3
4
5
6
7
8
9
0

10 6 15 Youth-Pre-Entry Budget NPl REVISED E. Travel
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F. Equipment

Note: Please only include items with a unit cost of $500 or over on this page.

Total
Item Description Unit Cost No.otunits  Contract Cost
B .. 1500}
1 Case Manager Computers $ 900 2 $ 1.800
2 $ -
3 $ -
4 $ -
5 $ -
6 $ -
7 $ -
8 $ -
9 $ -
10 $ -
Total $ 1,800
Narrative (Required for Each Budget Line Above):
1 Computers to supportt required case management functions
2
3
4
5,
6
7
8
9
10
10 6 15 Youth-Pre-Entry Budget NPl REVISED F. Equipment
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-

G. Consultants/Contracts

Notes:
1. Please list all direct participant training contracts on page(s) B1/B2.

2. All contracts listed must be procured according to WC procurement requirements listed in policy 2.2,

Total
Type of Service LGOSt Mer unin No.orunns  Contract Cost
1
$ -
[ -
$ -
q -
$ -
$ -
$ -

Are any of the above contractors relat d to anyone in your organization by blood
or marrlage, or business or employment relationship? If yes, please explain,

Narrative (Required for Each Budget Line Above):

CORVNOODWN

10 6 15 Youth-Pre-Entry Budget NPl REVISED
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10
1

3
4

3 Includes expenses for an annual financial audit as well as an A-133 audit, both of which are required.

H. Other Overhead Costs

Note:

1. No rent, depreciation, or bullding usage charges may be included. Those costs should be reported on tab K. Match.

2. Fachiitle -related coets such as utilities or janitorial services are aliowable.

3. Only Include costs on this page that benefit this contract and are necessary for the administration of the contract.

These costs may be direct or allocated through an pproved allocation methodology.

It m Description

Cell Phone
Office Supplles
Services

Professional Services - RP
Office Supplies/Printina/Pastaaet
Travel/Confarence/Dues/Faas/OL
nsirancsa
Dabraciation
Telanhone/Call Phone/internat

ant

Direct or Unit
Allocated Cost
Direct Charaed §$

H 75
Allocated § 27500
Allocated $ 75.000
Allocated $ 14.000
Allocatad $ 11.000
Allaratad ¢ a22RO0
Alincatan & 44000
Altocatad 8 12 ooD
>Chaosa<
>Choose<
>Choose<
>Chooge<
>Chnneaa<
>Chnnea<

Narrative (Required for Each Budget Line Above):
1 Estimatad monthly cell phone relmbursements al $560/month for 3 FTEs for 12 manths.
2 Consists of office supplies such as paper, files, pens, etc. for allocated personnel as well as,

No. of
Units

50

% Allocated to
This Contract
100% ..
T 8%
100%
100%
10%
10%
10%
10%
10%
10%
10%
0%

4 NPI shares facillties with the Culinary Academy of Las Vegas. Shared facility related expenses

5 Consists of office supplies such as paper, files, pens, elc. for allocated personnel as well as,

6 Conslsts of travel, conferance and training expenses for allocated personnel as well as licenses and

7 Consists of organization and facllity insurance. (n-direct costs are allocated to each funding source

8 Consists of the allowable portion of depreciation for the building, site improvements, and office

9 Congists of telephone, cell phone and internet costs. In-direct costs are allocated to each funding
10 Rent of parking lot. In-direct costs are allocated to each funding source based on their proporiion

1
12
13
14
15

10 6 15 Youth-Pre-Entry Budget NPI REVISED
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Allocation
Base

Direct Pavroll §
Diract Pavroll 8
Direct Pavroll $
Direct Pavroll $
Diract Pavrolt §
Direct Pavroll $
Direct Pavrolt §
Direct Pavroll $
Direct Pavroll $
Direct Pavroll S
>Chaobpse<
>Choosa<
>Chaosa<
>Choose<
>Choose<

Total
Contract Cost
s 1.800
s ann

2750
7.500
1 400
s 1100
s 3.250
s 1.200
s
3
s

H. Olher Qverhead



|. Support Personnel - Employees Only

Notes: ’
1. Only include staff on this page who are smployed by your organization for whom you pay payroil taxes.
2. Ploase list all ubcontractors or contracted staff on the Consultants/Contracts p ge.

3. All program personnal should be listed on the Program Personnel page.

4, If there are 10 or fewer aupport staff, ple sae list by name.

S. If there are over 10 support staff, you m y group by category nd omit names.

€. Staff bonuaes or Incentive pay Is not allowabla,

Total Agency Allocated
Direct Charged  Budget to This Total
or Allocated Contract Allocation Base

N mrative (Required for Each Budget Line Above):
1 Director of Finance manages the finance depariment.
2 Grant Accountanl responsible for grant accounting including billing and grant reporting
3 Accountant responsible for payroll, accounts payable and tracking vouchers and purchase orders.
4 Executive Director is the CEO of the Organization.
& Execulive Assistant assists CEO, COO and deparimeni directors.
6 HR is responsible for human resource functions of the Organization.
7 Chief Operalions Officer is the COO of the organization
8 Front Desk Receptionist direcls clients o appropriate services
9
10

10 6 15 Yauth-Pre-Eniry Budget NP! REVISED 1. Supporl Personnel
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J. Fringe Benefits for Support Personnel

jon . Total
Position-Name Fringe % Contract Cost
1 Director of Finance $ 8.000 17% ) 1.321
2 Grant Accountant $ 5,000 18% $ 907
3 Staff Accountant $ 3.800 20% $ 741
4 CEO $ 13.105 15% O 2.026
5 Executive Assistant ) 3.500 20% $ 700
6 Human Resources ) 5.243 18% $ 940
7 COO 3 10,400 16% Y 1.653
8 Front Desk Receptionist 22% $ 561
9 0S$ - ) -
1 0% - $ -
Variance fromtab1l $ - Total $ 8.849

Narrative (Required for Each Budget Line Above):

1 7.65% Employer Tax; 4.56% SUl; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
2 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
3 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
4 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
5 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
6 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
7 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
8 7.65% Employer Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health; $1.06 ¢
9

10

10 6 15 Youth-Pre-Entry Budget NP REVISED J. Support Fringe
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K. Match Resources

Notes:

1. Any match resources reported must directly benefit the project and must be allocated

if the resources benefit multiple projects.

2. Rent, depreciation, or usage charges for the project should be included on this page.

Description (Required for Each Match Line Above):

>

L~TOMMOOW

v

. Required match associated with depreciation

368

Category Type of Match Source Value
A. Participant Training >Choose<
1B. Supportive Services >Chaose<
C. Program Personnel >Choose<
D. Program Fringe Benefits >Choose<
E. Travel >Choose<
F. Equipment >Choose<
G. Consultants/Contracts >Choose<
H. Other Overhead Costs Other Space Usage § 14,200
1. Support Personnel >Choose<
J. Support Fringe Benefits >Choose<
Total| $ 14,200




Sub-Award No. WC-15-WIA-NPI-PE-YTH-00
CFDA No. 17.259

Attachment D
Sub-award General Information and Summary

Name: Youth Pre-Entry Workforce Development Program
Sub-recipient: Nevada Partners, Inc. (NPI)
Sub-award No 'WC-15-NPI-PE-YTH-00
CFDANo 17.259

CFDANo. N/A

Total amount of the Federal
award obligated to the $650,000.00
sub-recipient:

The maximum amount reimbursed under this

Reimbursed amount: sub-award shall not exceed:

$525,000.00

The maximum amount paid by WC for training

Training set-aside amount  activities under this sub-award shall not $125,000.00
exceed:
:% Required Match None N/A
2 . Procurement Type Procurement Action
¢ Procurement/Acquisition Competitive PY 15 RFP Youth Pre-Entry
"S Sub-award Approval Date 09-22-2015  By: Local Workforce Development Board
7 Start Date End Date
Period of Performance
10-01-2015 09-30-2016
Start Date Approved By: N/A
Pre-award Costs:
N/A Approval Date: N/A

Workforce Connections
6330 West Charleston Blvd. Suite 150

Awarding Agency: Las Vegas, Nevada 89146
Phone: (702) 638-8750 Fax; (702) 638-8774
Fiscal ADW
WC Contact Person: Faith Cannella Clentine January
Indirect Rate: TBD
Original Sub-award: X Amendment: [ No.

To provide PY 2015 workforce development activities within the SNWDA for eligible
adult and dislocated worker program participants.

FAIN No: Unknown

Purpose:

Federal Awarding Agency: U.S. Department of Labor
Federal Award Date: Unknown
Total Amount of Federal Award: Unknown

Page 1 of 2
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workforce CONNECTIONS

FLOFIE TR IR EEsEI0Y TOSHTALITIEY

I have read and reviewed the listed below amendment to sub-award agreement No.
WC-15-NPI-PE-YTH-o01, and it is approved for final signatures.

Sub-recipient Name: Nevada Partners, Inc.

Sub-award ID Number: WC-15-NPI-PE-YTH-01

Program/Project Name: Youth Pre-Entry Workforce Development Program
Authorized Signatures

Shawonda Nance

Workforce Connections ) ’
Program Manager /H'\ (U Al;.-')(:_(), /MM/ILD L” 22/ / (a

Date:

Ricardo Villalobos

Workforce Connections

Director, Workforce Development /_2/ l (
Programs ;/ L At fle

Faith Cannella
Workforce Connections
Senior Financial Analyst IT

Jim Kostecki
Workforce Connections
Chief Financial Officer z

Ardell Galbreth
Workforce Connections Executive
Director

\

Workforce Connections — Contracting

3 Emilio Pias 3
Documentation processed and prepared by: Work forcem}slnsaality Assiisaiice

Date: 04-18-2016 Signature: bm%

Workforce Connections is an equal opportunity employer/program
6330 West Charleston Blvd Suite 150 Las Vegas Nevada 89146 Phone: (702) 638-8750 Fax: (702) 638-8774
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workforce CONNECTIONS

FAOTIL TARIRIESITY DO bl TER

Sub-award Amen en odification

o Workforce Connections Sub-award No.

=] 6330 West Charleston Blvd. Suite 150 WC-15-NPI-PE-YTH-01

z Las Vegas Nevada 89146

PN Telephone: (702) 638-8750 Modification No.

2 g Fax: (702) 638-8774 1

[}

= o

5 :"‘Jo Sub-Recipient: Modification Start Date

- Nevada Partners, Inc. October 01, 2015

-é 710 West Lake Mead Blvd.

g North Las Vegas, Nevada 89030 Modification End Date:
Telephone: (702) 924-2155 September 30, 2016

Purpose of To provide PY 2015 workforce development activities within the SNWDA for eligible Youth program
Sub-award: participants.

CFDA 17.259 Total
*é Amended obligation amount: $650,000.00 $650,000.00
é The amended amount reimbursed as a
< result of this modification shall not $605,581.00 $605,581.00
g exceed:
E= The amended amount paid by WC for
é’ training activities as a result of this $44,419.00 $44,419.00
° modification shall not exceed:
= Amended number of participants as a o o
result of this modification:
Was the contract body amended in any other manner? ) .
(if yes please attach amended section) Yes: X No: I
. Was attachment A (Assurances and Certifications) amended? Yes: [ No: ®
8 (if yes please attach amended section) es: o:
jou)
8 w Was attachment B (Scope of Services) amended? Yes: O S .0
F-g .S (if yes please attach amended section) No: X cope:
-
8 § Was attachment C (Fiscal General Provisions) amended? Yes: X Budeet: X
g = (if yes please attach amended section) No: O udget:
S
: = Attachment D (Contract Summary) updated? Yes: @ No: O
é (updated section must be attached) €s 0:
ﬁ Comments:
e Sub-award revised and updated.
See attachments included with this form.
e Notice of amendment attached.
“All other terms and conditions not changed by this (or prior) amendment(s) remain in full force and effect.”
A In witness hereof, the parties have affixed their authoriz tures on the day, month and year written
cceptance
below.
Sub-Recipient Wor Approval:
049-| /L
Signature of Authorized Officer Authorized Officer
Monr el Garr s
Printed or Typed Name

Workforce Connections is an equal opportunity employer/program
6330 West Charleston Blvd Suite 150 Las Vegas Neva@y 89146 Phone: (702) 638-8750 Fax: (702) 638-8774
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Connec g Emplovers to a Readv Horhforce

Date: Monday, April 18, 2016

Nevada Partners, Inc.

Sub-award Agreement No. WC-15-NPI-PE-YTH-01
Amendment to this sub-award No. 1

CFDA 17.259

This amendment is hereby incorporated into the above referenced sub-award
agreement and shall be made valid retroactive to July 01, 2015.

Terms and conditions of modification:

The sub-award agreement between Workforce Connections and Nevada Partners,
Inc. (the sub-recipient) which was executed by the parties on October 29, 2015
and subsequently amended on April 18, 2016 is hereby amended by mutual
agreement.

For and in consideration of mutual promises and their valuable consideration, all
provisions and assurances of the original sub-award or subsequent amendments
remain in full force and effect with the exception of changes specified in this
amendment.

It is mutually understood and agreed by the undersigned contracting parties to
amend the previously executed sub-award agreement as follow:

This amendment changes the following:
1. Item “5” of the sub-award agreement;
2. Attachment “D”;

3. Budget.

1.1 The first paragraph of item “5” of this sub-award agreement is replaced in its
entirety by the following:

Consideration

The sub-recipient agrees to provide the services set forth in section seven (7) at a
cost not to exceed $650,000.00 for the term of the sub-award. The maximum
amount reimbursable under this sub-award shall not exceed $605,581.00, and
the maximum amount paid by WC for training activities shall not exceed
$44,419.00. WC will process payments when approved invoices or requests for
funds, and appropriate required support documentation, is received.

G330 N Charleseon Bived, Suite 150 Las Fegus, NESYIAO - Phone (7020 038-8750 Tav (702 6588774
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ST PARINTRNTUES POSSTRITIS

A Conneeting Emplovers o a Ready Workforce

2.1 Attachment D - Sub-award General Information and Summary.
Adjusted amounts to support modification request.
Revised/Updated WC contact person and purpose of sub-award.
Revised/Updated “Original Sub-award” term dates.
Amendment number was updated to reflect current version.

3.1 Budget (see attached budget)

Incorporated documents to this notice:

e Sub-award Amendment/Modification Form
Attachment D

L ]
e Sub-award document request
¢ Copy of modified budget

633010 Charleston Bivd, Suite 130, Las Tegas, NS0 Phone: (702) 6038-87500 Jux: (702) 638-8774
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Sub-Award No. WC-15-WIA-NPI-PE-YTH-01
CFDA No. 17.259

Attachment D
Sub-award General Information and Summary

Name: Youth Pre-Entry Workforce Development Program
Sub-recipient: Nevada Partners, Inc. (NPI)
Sub-award No. WC-15-NPI-PE-YTH-o1
CFDA No. 17.259

CFDANo. N/A

Total amount of the Federal
award obligated to the $650,000.00
sub-recipient:

The maximum amount reimbursed under this

Reimbursed amount: sub-award shall not exceed: $605,581.00
The maximum amount paid by WC for training
Training set-aside amount: activities under this sub-award shall not $44,419.00
exceed:
'E Required Match: None N/A
2]
2 Procurement,/Acquisition Procurement Type Procurement Action
T q Competitive PY 15 RFP Youth Pre-Entry
"g Sub-award Approval Date: 09-22-2015  Bv: Local Workforce Development Board
i Start Date End Date
Period of Performance:
10-01-2015 09-30-2016
Start Date Approved By: N/A
Pre-award Costs:
N/A Approval Date: N/A
Workforce Connections
. . 6330 West Charleston Blvd. Suite 150
Awarding Agency: Las Vegas, Nevada 89146
Phone: (702) 638-8750 Fax; (702) 638-8774
Fiscal YTH
W tact P : .
C Contact Person Faith Cannella Shawonda Nance

Indirect Rate TBD
Original Sub-award: [] Amendment: ¥ No. 1

To provide PY 2015 workforce development activities within the SNWDA for eligible
youth program participants.

FAIN No Unknown

Purpose:

Federal Awarding Agency: U.S. Department of Labor
Federal Award Date Unknown
Total Amount of Federal Award: Unknown

Page 1 of 2
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Award
Original Sub-Award

Amendment # 1

Sub - Totals:

Totals:

Dates
Start End
Date Date
10/1/15 9/30/16
10/1/15 9/30/16

Funding
Youth
CFDA 17.259

Program Training
$525,000.00 $125,000.00

$80,581.00 ($80,581.00)

$605,581.00  $44,419.00

$650,000.00

Participants

100

100

Sub-award No. WC-15-NPI-AS-YTH-01

Attachment D
NPI - YTH Pre-Entry

Sub-Total

Program Training Participants Program Training Participants
$650,000.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00 $0.00 o $0.00 $0.00 0 $650.000.00

$0.00 $0.00 $650.000.00

CFDA No. 17.259

Participants

100

100

376
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workforcaCONNECTIONS Budget Template

PY16 WORKFORGE CONNEGTIONS YOUTH BUDGET MODIFICATION TEMPLATE

Budaat #: 1
;{::;TE HED AND FOPULATES BASED ON WFORMATION ENTERED ON THE SECTION TABS TO THE
Total NEW Total Prior
oot & Paricipant Traiing - WC PAID s a8 8 195 nan
Costs B Supportive Senvices $ 289750 S 281 240
Program
Personngl G- Pfontem Parsonnel $ 1435641 ¢ 191 nan
Cosls  D. Propram Frione Benefis [ 47389 ¢ 18 700
E. Travel s 11748 & 11 788
F Equipment s 1800 § 1.800
Overhead
and Suppon G ConsullenisiConiracts s )
Cosls  H Other Overhoad Costa $ 131378 § 10 600
| Support Parsonmel s s 51.844
). Suppon Fringe Beneits [ [ A Ada
TOTAL Project Expenses $ 6560.000.00 $ £0.000.00
OJT (A.2.), WEX (B.1.) and Pre-App {8.2.) must total
Prepared By (Provider):
Approved By (Provider):
By {(WC Program):

Summaery

{eflective for contracts atarting PY16 and after) - reviged S/23/18

Tolal

1RO KA
191 san
12 R4
PR R7R

114 478
1R 844

[LE T

68%
41.5%
22 1%
7.3%
1.8%
03%
D 0%
20 2%
Q0%
n0%

100.0%

48.3%

20.4%

22.3%

100.0%

tieaat 26% of Total Project Expensea__ Sumclent ]

2018 Budgel Modhcation Tumplale - § 23 1S . Pra-Entry 4 72016

377
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A. Participant Training Costs

Note:
1. The training categorie are locked and may only include the following.
2. OJT (A.2)), WEX (B.1.) and Pre-App (B.2.) must total at least 26% of Total Project Expenses

Total NEW Total Prior  Total Change

Training Description Budget Budget Reauested
1 $ 2.500.00 5 1919 § 62.500 $ (50.581
$ 2.500.00 13 B 500 $ 62500 § {30.000

$ - 8

$
s « 4.418 $ {80.581)

Does any of the above training provide sith ra direct or indirect financial benefit to
your organization or a relatad party? H so, please describe.

Narrative (Required for Each BudgetLin Abovs):

1 ocou skills tralning subsidy to afford pa skills to gain entry into workforce
2 onth ining subsidy to support employm ion
3
4
2015 Budget Modification Template - 9 23 15 - Pre-Entry 4 7 2016 A. Participani Training Costs
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6
7

1

14

1 Work experiences to support development of work readiness skills

B. Supportive Services

1. OJT (A.2.), WEX (B.1.) and Pre-App (B.2.) must total at least 25% of Total Project Expenses

ltem/Service
Work Experlence/Internships
Pre-Apprenticeshlp Programs
Transportation
Clothina and Work Sunborta
Tuilion/Fee Assistance
Book Assistance

centives

oo« NEWW Bodme  Comoutation:: - <

unn Cost
1.320

a3
1580
ADN
250
250

Narrative (Required for Each Budget Line Above):

NO, OF UNits
100

700
100
100
100
100

Incentives 1o relnforce program participation and mandatory performance

weaveovmn

Total NEW
Budaet

5.000

25.000

2015 Budget Madification Template - © 23 15 - Pre-Entry 4 7 2016
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Total Prior
Budoet

132.000

26 N0N
18.000
55.500
27.848
25.000

Ll )

13.250!

(R K0NY
2 848

1.

8. Supportive Servicas



C. Program Personnel - Employees Only

Noten:
1.
2. page.
3.
4.
6. Staff bonuses or incentive pay s not allow ble.
Case i Total Prior  Total Change
Position-Name Mamt? % of Time #olN Budaet Requeated
100 []
100% 1
S 38500
1 :
<Ghoosa> [ 3 S
<Chopae> 1S - 3
<Chooaa> 13 3
<Chooas> 0 13 s S
<Ghoose> o -
11 <Choose>
<Chi
<Choose>
<Choasay>
<Choose>
<Choose>
<Choose>
<Choose>
XChoose>
<fhnneas
# of Total [} H 143841 § 131.000 12.541
# of Dedicated Case Manager ]
# of Participants Projected to Serve 100
Narrative (Required for Each Budget Lin Above):
1 Program manager wil overses management of program
Case manager wil provide intensive and job coaching, while supporting on the job training and othar career or college related
2 activilies
Case manager will provide inten ive and job coaching, while supporting on the job training and other carear or colega related
3 aclivitiea
4
§
6
7
8
8
10
1"
12
123
14
15
186
17
18
19
20
2015 Budget Modification Template - 823 15 - Pre-Entry 4 7 2018 C. Prog Feraorinel
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D. Fringe Benefits for Direct Personnel

Positlon-Name

1 Re-Entry Program

2
3
Job Developer/instructor
4]
4]
10 0
11
n
16 0
17 o
{
(
Variance from Tab C.

AP APANGN

AAM..

§2.000
a9 500
36.208
156.833

Narrative (Required for Each Budget Line Above):
+ 4.568% SUI; 1.6% Worker's Comp; $4.35 per hour Health;

18

on

Total NEW Total Prior
Frinne % Budget Budget
33% $ 17.160 $ 7.469
33% $ 13.035 & 5662
33% $ 11849 § 5662
33% s 6225 § -
$ $ -
$ $
$ $ -
$ S -
$ $ -
$ - 8 -
s 3 -
$ g -
$ $ -
$ $ -
3 $
3 3
$ $
s [ .
[ $ -
3 - §
Total $ 47369 $ 18.793

Tax; 4.56% SUL 1.6% Worker's Comp; $4.35 per hour Health;

ension

Tax; 4.56% SUI. 1.6% Worker's Comp; $4.35 per hour Health;

ension

2015 Budget Modification Template - 8 23 15 - Pre-Entry 4 7 2016
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Total Change
Requested

9.601

7.373

6.287

5.225

28.576

D. Prog Fringe



-

OOONDNAEWN=

E. Trave!

Type of Travel

Total NEW
Do tination Budget
; 11748 §
Mountaln Youth Camp,
tralning

2015 Budget Modification Template - 9 23 15 - Pre-Entry 4 7 2018

382
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1

-

F. Equipment

Note: Ple e only include items with a unit cost of $500 or over on thl page.

Total NEW Total Prior Total Change
tem Description Budget Budget Requested

1 r Computers $ 800 2 8 1.800 § 1800 $

2 $ $ - 8

3 $ - § - 8
$ - 8 - 8 -
$ $ - 8§ -
$ $ - 8 -
$ $ $ -
$ $ - 8 -
$ - 8 - $

0 % - 8 $
$ 1.800 § 1.800 §

Narrative {Required for Each Budget Line Above):

1 Computers to support required case management functions

2

3

4

[

6

7

8

9

0

2015 Budget Modification Tempiate - © 23 15 - Pre-Entry 4 7 2018 F. Equipment
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COO~NOONDWN -

G. Consultants/Contracts

Note :
1. Plea e list all direct participant training contracts on the Supportive Service tab.
2. All congracts listed must he procured according to WC procuremaent requirem nts listed in policy 2.2

mutation Prior
Type of Sorvica GOST Per unit NO. Of Units

PANA NN PDAAPAD
L]
VBAADODND A AW

Are any of th above contractors related to anyone In your organization by blood
or marriage, or busines or employm nt relationship? if ye , pleas explain.

Narrative (Required for Ezch Budget Line Above):

2015 Budget Modification Template - © 23 15 - Pre-Entry 4 7 2016
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10
"
12
13
14
16

H. Othar Overhead Costs

Note:

Hem Dsserintion

nsuranes

sts should b

for the admi|

Director Unht No. of % Allocated to
Allotalsd Cost linite This Contract

VYt Lnargen 100%
100%

rect oosle are sllacated 1o each unding source

cosls.
for the buliding , and office
funding source ortion share of
allocaiad to each funding
basoed on thelr proportion

2015 Budget Modification Templale - § 23 15 - Prs.Enlry 4 7 2016
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b K. Match,
contract
Allocation TotalNEW  TotalPrior  Tolal Chang
Base Budnoat Budoat Requested
131.378 | 16.000 | 111,
H Olhar Oversad



I. Support Personnel - Employees Only

Notes:

1. Only include etaff on this page who aré employed by your org hization for whom you pay payroli taxes.
2.Plea list all subcontraciors or contracted staff on the Consultant/Contracts page.

3, All program personnet shouid be Neted on th Program Personnat pags.

4. H there are 10 or fewsr support stafi, ple s list by namae.

8. it therw are over 10 support staft, you may group by category and omit names.

8. Staff bonuses or incentive pay ls not llow ble,

Total Agency % Allacated
Budget to This Total NEW Total Ch nge
Bass

Narrative for Each Budgeiiin Above):
1 Director
2 Grant Accountant responsible for grani mecounting including biking and grant reporting,
3 Accountant responsible for payral, accounts payable and tracking vouchers and purchase orders.
4 Exocuilve Director ia the CEO of the Organization.
8 Execuiive Assistant a alsls CEO and department direclors.
6 HR {s responsible for human rasource functions of the Organization.
7 Chief Operations Officer is the COO of the Organization.
8 Froni Degk Receptionist directs clients to appropriale services.
9
10

2015 Budget Madificetion Template - 9 23 15 - Pre-Entry 4 7 2018 1. Support Personned
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J. Fringe Benefits for Support Personnel

Total NEW Total Prior Total Change
Posltion-Name Budget Budaet Requested
1 § - 17% $ $ 1321 8 {1.3211
2 - s - 18% $ $ 207
3 - $ - 20% $ - $ 741 (741)
- 8 - 15% $ $ 2026 % (2.028)
8 20% $ $ 700 $ (700)
S - 18% $ - 8 840 $ (840)
$ 16% $ - § 1.853 1.663)
8 3 - 22% $ - 3 5681 § {561\
9 as - S - 8 $ -
cgs - $ - 8 $ -
Variance from tab l. $ - $ - $ 8.849 § (8.849)
Narrative (Required for Each Budget Line Above):
7.8 Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health;
181 ension
7 Tax; 4.56% SUI; 1.6% Worker's Comp; $4.36 per hour Health;
28 enslon
7.8 Tax; 4.56% SUI; 1.8% Workers Comp; $4.35 per hour Health;
3 $1. ension
7.65% Tax;, 4.66% SUIL; 1.6% Worker's Comp; $4.35 per hour Health;
4 $1.06 ension
7 Tax; 4.66% SUI; 1.6% Workers Comp; $4.35 per hour Health:
5% ension
7 Tax, 4.58% SUI, 1.6% Worker's Comp; $4.35 per hour Health;
6% ension
7.65% Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health:
7 $1.06 ension
7 Tax; 4.56% SUI; 1.6% Worker's Comp; $4.35 per hour Health:
88 ension
9
2015 Budget Moadification Template - 9 23 15 - Pre-Entry 4 7 2016 J. Support Fringe
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workforce CONNECTIONS

Compc e FPopdoncrs iona Roadv o btore

Sub-award Document Request
Request Date: 04-18-2016 WC Staff: Faith Cannella
Sub-recipient: Nevada Partners, Inc. (NPI)

Program Name: YTH Pre-Entry Workforce Development Program

Funding: Adult:[] Dw:[ Youth: X NEG: O
0 RFP
New: Yes: [ Type of 3 ol
. No: X Procurement: ole source
O Other

(if other please specify): N/A
Yes:

Amendment: Amendment No. 1
No: [
Sub-Award ID: WC-15-NPI-PE-YTH-01
Board Approval Date: N/A
New: N/A
Amount . Total Sub-award $650,000.00
Additional: N/A
Term Changed: Yes: U Start Date: N/A End Date: N/A
No:
Set aside amount for training is modified from
~ Yes: $125,000 to $44,419
Budget Changed: No: [0 The reimbursement amount is modified from
$525.000 to $605.581
Yes: [
SOW Changed: No:

Comments: This modification to the sub-award budget was originated by the
sub-recipient in consultation with WC Fiscal and Program department. After
review of factors involved sub-recipient’s request for modification was
approved.

Approved Date: L(/ o / / é

O30 Claarionion B G Spare 130 Tas Fogas, N SOSI0 Phane 7070035 ST L 000038 8 T
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workforce CONNLECTIONS

TIOFIE FARTHE&SEIN: PO iRV FERS

I have read and reviewed the listed below amendment to sub-award agreement No.
WC-15-NPI-PE-YTH-02, and it is approved for final signatures.

Sub-recipient Name: Nevada Partners, Inc.

Sub-award ID Number: WC-15-NPI-PE-YTH-02

Program/Project Name: Youth Pre-Entry Workforce Development Program
Authorized Signatures

Shawonda Nance
Workforce Connections
Program Manager

7 é//// G

Date:
Ricardo Villalobos for
Workforce Connections Ric ..6’0
Director, Workforce Deve!opmegt. ll“[(b / /
Programs Cﬁ [
Faith Cannella

Workforce Connections g’, % (Q / ‘ // l'
Senior Financial Analyst 11 ﬁ; m
Date:
éﬁ N2 ‘L
Jim Kostecki

Workforce Connections é / / /
Chief Financial Officer { 49

Date
Ardell Galbreth
Workforce Connections Executive
Director 0 é’// 5'/ 20/ [:'
ate

Workforce Connections — Contracting

. . Emilio Pias
Documentation processed and prepared by: WorkEares . Quall Assurance

Date: 06-01-2016 Signature: ( —"""\@
>

Workforce Connections is an equal opportunity employer/program
6330 West Charleston Blvd Suite 150 Las Vegas Nevada 89146 Phone: (702) 638-8750 Fax: (702) 638-8774

389




workforce CONNECTIONS

Frarle Tas | RAIrs TONSIPTILITIEY

Sub-award Amendmen odification

= Workforce Connections Sub-award No.
=1 6330 West Charleston Blvd. Suite 150 WC-15-NPI-PE-YTH-02
3 Las Vegas Nevada 89146
o Telephone: (702) 638-8750 Modification No.
2 g Fax: (702) 638-8774 2
[}
=a) L.
5 :;3.0 Sub-Recipient: Modification Start Date:
s Nevada Partners, Inc. October 01, 2015
% 710 West Lake Mead Blvd.
S North Las Vegas, Nevada 89030 Modification End Date:
Telephone: (702) 924-2155 September 30, 2016
Purpose of To provide PY 2015 workforce development activities within the SNWDA for eligible Youth program
p P g prog
Sub-award: participants.
CFDA 17.259 Total
42 Amended obligation amount: $650,000.00 $650,000.00
2 The amended amount reimbursed as a
E‘: result of this modification shall not $589,000.00 $589,000.00
g exceed:
= The amended amount paid by WC for
:LE training activities as a result of this $61,000.00 $61,000.00
8 modification shall not exceed:
= Amended number of participants as a o o
result of this modification:
Was the contract body amended in any other manner? . .
(if yes please attach amended section) Yes: X No: U
o Was attachment A (Assurances and Certifications) amended? ) .
8 (if yes please attach amended section) Yes: No: &
=
-8 @ Was attachment B (Scope of Services) amended? Yes: O S .0
?-g o (if yes please attach amended section) No: X cope:
—
8 .§ Was attachment C (Fiscal General Provisions) amended? Yes: &4 Budget: B
'g ",_é (if yes please attach amended section) No: O udget:
< ©
v = Attachment D (Contract Summary) updated? . .
g (updated section must be attached) Yes: @ No: O
)
= Comments:
Sub-award revised and updated.
See attachments included with this form.
Notice of amendment attached.
“All other terms and conditions not changed by this (or prior) amendment(s) remain in full force and effect.”
A In witness hereof, the parties have affixed their authoriz ures on the day, month and year written
cceptance below
Sub- Approval Approval:
/¢
Signature of  b-recipient’s Authorized Officer Authorized Officer
oMmcoe-
Printed or Typed Name Title or Name and

Workforce Connections is an equal opportunity employer/program
6330 West Charleston Blvd Suite 150 Las Vegas Nevada 89146 Phone: (702) 638-8750 Fax: (702) 638-8774
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m workforce CONNECTIONS

Copcs e Lasployeas o Beady Naikjoro

Notice of Amendment

Date: Wednesday, June 1, 2016

Nevada Partners, Inc.

Sub-award Agreement No. WC-15-NPI-PE-YTH-02
Amendment to this sub-award No. 2

CFDA 17.259

This amendment is hereby incorporated into the above referenced sub-award
agreement and shall be made valid retroactive to October 01, 2015.

Terms and conditions of modification:

The sub-award agreement between Workforce Connections and Nevada Partners,
Inc. (the sub-recipient) which was executed by the parties on October 29, 2015
and subsequently amended on June 1, 2016 is hereby amended by mutual
agreement.

For and in consideration of mutual promises and their valuable consideration, all
provisions and assurances of the original sub-award or subsequent amendments
remain in full force and effect with the exception of changes specified in this
amendment.

It is mutually understood and agreed by the undersigned contracting parties to
amend the previously executed sub-award agreement as follow:

This amendment changes the following:
1. Item “5” of the sub-award agreement;
2. Attachment “D”;

3. Budget.

1.1 The first paragraph of item “5” of this sub-award agreement is replaced in its
entirety by the following:

Consideration

The sub-recipient agrees to provide the services set forth in section seven (7) at a
cost not to exceed $650,000.00 for the term of the sub-award. The maximum
amount reimbursable under this sub-award shall not exceed $589,000.00, and
the maximum amount paid by WC for training activities shall not exceed
$61,000.00. WC will process payments when approved invoices or requests for
funds, and appropriate required support documentation, is received.

0330 N Chariesion BIvd, Stre 130, Las Yepas, NT 8OO Phoge (702) 0388750 Fav (7027 6388774
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m \r'\r’()l'/\f/;()ll‘('e CONNECTIONS

.-{ . . - -
Connecting Employers to a Ready Workforce

2.1 Attachment D - Sub-award General Information and Summary.
Adjusted amounts to support modification request.
Amendment number was updated to reflect current version.

3.1 Budget (see attached budget)

Incorporated documents to this notice:
Sub-award Amendment/Modification Form
Attachment D

Sub-award document request

Copy of modified budget

6330 W Charfesion Bivd, Suite 130, Las Vegas, NUS8YI46 - Phone. (702) 638-8750 Fax (7021 638-8774
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Sub-Award No. WC-15-WIA-NPI-PE-YTH-02
CFDA No. 17.259

Attachment D

Sub-award General Information and Summary

Name
Sub-recipient:
Sub-award No.
CFDA No.
CFDA No.

Total amount of the Federal
award obligated to the
sub-recipient:

Youth Pre-Entry Workforce Development Program
Nevada Partners, Inc. (NPI)
WC-15-NPI-PE-YTH-02

17.259

N/A

$650,000.00

The maximum amount reimbursed under this

Reimbursed amount: sub-award shall not exceed: $589,000.00
The maximum amount paid by WC for training
Training set-aside amount activities under this sub-award shall not $61,000.00
exceed:
E Required Match None N/A
2 s Procurement Type Procurement Action
F Procurement/Acquisition Competitive PY 15 RFP Youth Pre-Entrv
"g Sub-award Approval Date Local Workforce
@ Start Date End Date
Period of Performance
10-01-2015 09-30-2016
Start Date Approved By: N/A
Pre-award Costs
N/A Approval Date: N/A
Workforce Connections
. . 6330 West Charleston Blvd. Suite 150
Awarding Agency: Las Vegas, Nevada 89146
Phone: (702) 638-8750 Fax; (702) 638-8774
Fiscal YTH
P : .
WC Contact Person Faith Cannella Shawonda Nance
Indirect Rate: TBD
Original Sub-award: [J Amendment: X No. 2
p To provide PY 2015 workforce development activities within the SNWDA for eligible
urpose:

youth program participants.

FAIN No: Unknown

Federal Awarding Agency: U.S. Department of Labor

Federal Award Date: Unknown

Total Amount of Federal Award: Unknown

Page 1 of 2
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workforcaCONNECTIONS Budget Template

PY16 WORKFORCE CONNECTIONS YOUTH BUDGET MODIFICATION TEMPLATE
tor g PY185 and after) - revised 8/23/18

Anancv Nama* Nevada Partners Inn
Contract Name/Fundina Tvbe: Youth Pre.antrv Worklorea Devalnoment

Butiaat Perind (Dates):  10/01/2D156 - 0OM/ADIOD IR

Budaet Amendment #Y 2

“MOTE: 1Hi3 PAGE 1§ LOCKED AND POPULATES BABED ON DN THE TABS TO THE
RIOHT OF THIS SHEEL
Total NEW Totul Prior Tolal Changs New Budget
Cost of
® A1.000
8 44419 S 16 581 0 4% 48.3%
3 253169 S 280750 S 16 5A1' AR Q%
Personne! 5 143541 € 143 ka1 & 29 1% 284%
Cosls s A7TRA % 47Ra 7 2%
1 1 11746 § 1A%
14 1800 § 03%
Overhead
and Support s $ 0o% 22.3%
Cosls s 1313715 & o0 2%
< $ L UN
S H 00%
Budgel , !
Summarv . TOTAL Proloct Expenses 1 660.00000 ¢ $ 660.00000 £ 100 L 100.0%

Overall Budgel Requirements:

OJT (A.2.), WEX (B.1.) and Pre-App (B.2.) must total i1t least 26% of Total Project Expenses

Prepared By (Provider):

Approved By (Providor);
e

Prinl

By (WC Program):

Summary 2015 Budget Modificobon Teniplale - 9 2315 Pra-Enlry 5 10 2016 1ot 12
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A. Participant Training Costs

Note:

1. The training categories are locked and may only include the following.

2. OJT (A.2.), WEX (B.1.) and Pre-App (B.2.) must total at least 25% of Total Project Expenses

DN —

NEW Budget Computation | Total NEW Total Prior | Total Change

Training Description Unit Cos No. of Uniis | Budget Budget Requested
| Occupational Skills Training $ 2.500.00 1 3 28,500 | § 110191 9% 16,581
On The Job Training $§ 2.500.00 13 $ 32500 % 32500 | $ -
Incumbent Worker Training $ -1 8 -18 -
Customized Training $ -1% -18 -
Total| § 61,000 | $ 44,419 | § 16,581

Does any of the above training provide either a direct or indirect financial benefit to

your organization or a related party? If so, pleasa descrihe.

Narrative (Required for Each Budget Line Above):
1 occupational skilis training subsidy to afford participants skills to gain entry into workforce
2 on the job training subsidy to support employment retention

3
4

2015 Budgel Modification Tempiate - 9 23 15 - Pre-Entry 5 18 2016
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B. Supportive Services

1. OJT (A.2)), WEX (B.1.) and Pre-App (B.2.) must total at least 25% of Total Project Expenses

NEW Budaet (Jomputation
NO. oT Unns

ltem/Service unIt Cost
1 Work Experience/internships % 1.320
2 Pre-Aporenliceshin Proarams
3 Transporialion s 3151
4 Clothina & Wosk Suorors $ 150
5 Tuition/Fee Assistance s 300
6 Book Assislance g 250
7 Incenlives <€ 260
9
Competitivelv Procure:

11

12

14 e et

15

1 Work experiences to suvport development of work readiness skills

2

Narrativo (Required for Each Budget Lir.e Above):

100

345
125
100
100
100

Total NEW
Budaet

32.000

22 419
18.760
30 000

[ )

25.000

- ]

%

Total Prior  Total Change

Budget Reauested
132000 §
[
22.750 & (331)
15.000 % 3750
50.000 $ {20 000
25.000 $
25000 $
s
[
$

na Serv ces-P ease list below

o - )

169

3 Transportation assistance in the form of bus passes to support participalion in required activities
4 Clothirg vouchers and work support assistance to ensure clients are prepared for career oppportunities
5 Tuition and/or fee zssistance to support placement in post secondary education and/or credil retrieval

6

Book assistance ‘o ensure college preparedness

7 Ingentives lo reinforce program participation and mandatory performance

8

9
10
11
12
13
14
15

2015 Budgel Modificalion Temptate - 9 23 15 - Pre-Entry 5 18 2016
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g
%
$
$
g
$
$
$
£
[
H
8
$
$

$
$

VRO AW

269.750 (16.581)
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C Program Personnel - Employees Only

Notes:
1. Only include staff on this page who are employed by your organization for whom you pay payroll taxes,
2. Pleaso list all subcontractors or contractad staff on either the Support Services or Consultants/Contracts page.

3. All non-program personnel including the Executive Director/CEO or agui

and ting or other
support staff hould be listad on the Support Personnel page.

4. For staff who case manage and perform other duties, please list their case management duties on a

separate line. See sample below.

6. Stafl b ori ive pay ie not all b
Case Total NEW
Position-Name Mamt? % of Time Hrs. per Week # of Months Budget
Ra-Entrv Proaram Manaaer No 8 52 00D 100% 3 52.000
Cazge b i Yes 8 KL nn. a0 12
Casu Manice Yus 3 39 500 § 36 208
ob Devaioustnst waler Yos < 38.000 100% 49 5 2 16 R3AA
:Chaose> 0 12 §
<Chonse> 2 s
I =Choose> 4] 12 8
1 5
<Chnnse> n 12 s
$
11 3
12 Shooae> $
13'
14
16 k
16
17
18
19 hoose> 5
20 1] k)
# of Total FTE's 4 $ 143,641

# of Dedicated Case Munager FTE's

# of Participants Projected to Serve

Narrative (Required for Each Budget Line Abovo):

1 Program manager will vversee management of program

Case manager will provide intensive and job ceaching, while supporting on Lhe job Lraining and other caceer or ollege relaled
2 aclivilics

Case manager will provide intensive and job coaching, while suppuixing on tie job traisiing and olher caieer or college related
3 aclivities

2015 Budgel Madification Temptate - 9 22 15 - Pre-Enlry 5 18 2018
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Total Prior
Budaet
62000
30 500
36.208
18 A33

143.641

Total Ghange

$
L
3
3
s
s
$
s
%
b3
*
s
$
5
$
5
$
3
3
£
H

Reauested
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1 Re-Entry Proaram Manaaer

2
3

4 Job Developer/Instructor

!

2

D. Fringe Benefits for Direct Personnel

Position-Name

>ase Manaaer
Case Manaaer

cGontract Salary
52 00D
39.500
36 208
15.833

(=]
B AN PR

2E)

e
9

-l

&

Variance from Tab C.

Narrative (Required for Each Budge: Line Above):

7 5% Employer Tax:
$1 06 per hour Pension
7.65% Employer Tax;
$1.0% per hour Pension
7.865% Employer Tax;
$1.06 per hour Pension

4 56% SUI; 1 3% Worker's Cornp;

Total NEW
Frinae % Budget
33%
33% 1.035
33% % 949
33% 5.225
18
[ R
S
S
8
[ -
$4.35 par hour Health;,

4 56% SUI; 18% Worker's Corp;  $4 35 per hour Health;

4.56% SUI; 15% Worker's Cornp;  $4.35 per hour Health;

2015 Budget Modification Template - 8 23 15 - Pre-Entry 5 18 2016
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$

Total Prior
Budaet
17.160
13.035
11 949
5.225

47.369

Total Change

PPN PDP AP AP PAAPLPABDANNBAA

Requested
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H. Other Overhead Cosls

Note:

1. No rent, depreciation, or bullding usage chargos may ba included. Those costs should be reported on tab K. Match.
2. Facllities-rolatad costs such as utllities or janitorial services are allowable.

3. Only Inciude costs on this page that benefit this L{ and are r y for the of the contract,
These costs may be direct or based on an Indlrect ¢ost rate.

Direct or uait No, ot % Allocaled to Allocalion Total NEW Total Prior  Total Change
Item Descrintion Allocated Cost Units This Contract Base ] Ri d
all Phona Nirect Charaed 8 50 50 1
Nlreci Charned . & 150 17 100% Talal Nirart Nacta T 2RRN R R&N
0% Dirart Pavrall & s £y
Allpcaled s s <
Allnzalad Nirarl Pravrol §
14 000 Direct Pavroll § s
18UraNCE 12 A0 0% Direct Pavroll 8
Deprecialion Allocated n Niract Pavroll $
Trlenhonea/Cell Phonafinternet Allnratad 12 000 Niteri Pavenil & § s
el Allncated £ ) 10% Nireel Pawrall & L3 ® ®
1 GE% Indiract Cost Rale
>UNHooses % >Chonse< $
>Channie : >Chonsac % 3 s
0% )
0% >Chaose<

] 131376 $  131.378

Warzalive (Required for Esch Budget Late Abave):
1 Eslimaled monlhly cell phone reimbursernznls al $504ronih 1o 3 FTES for 12 months,
Consisls of office supplies such as paper, files pens, ete for allucated pecsonnel as well as,
2 pholocogior rmaintenance and lonerfink, end postage
Includes expenses for an annual financia! audil as well o5 an A-133 audil boih of which are required
Also included are payroll services and Jogul sarvices. In-direct cosls are allecated to each funding
source based on their proporiton share cf otal Jirect payroll costs,
NPI shares tacllilies with the Culinary Academy of Las Vegas. Shared facilily relaled expenses
include mainlenance and junllorial slaff bullding repais and mainlenancs, ulililies and slorage renl
NPI also shares in common administralive costs including security staff, IT stalf and nighl securily
services In-direct costs are aflocated 1o each funding source based on lheir proportion share of tolsl
direct payroll eosts
Consists of office supslies such as paper, fles pens, els for allocatad personnel as well as,
photocopier mainlenance and lonerfink and posiage In-dilecl cosls are allocaled lo sach funding
source hased on their proportian share of {olal cirecl payrell costs
Consists of trave! conference and Iraning expensers for allocated personnel as well as licenses and
fees for the Organization in-direcl costs are allecaled o @ach funding source based on their
6 proportion share of lolal direct payrnll costs
Consisls al organization and facilily insuiance  In-direct costs are allocated lo each funding sowrce
7 b d on their proportion share of lntal direct payroll cosls
Cousisly ol the allowavle portion of depriiation for e building, silte improverments and office
ayuipmont In dirucl cosls are allvsated i euc!: lundity source based on their propoitior. shaie of
B lola: direc! payroll costs
Gonsisls of lelephone, cell phone and intuinel costs. In-direct cosls are allocated lo each funding
9 saurcy hnues we o proportion vhate ol total ouect payroll cusls
Rent ol parling 1ot h-divet cusls arg alivcaied (o eack funding suree besed on their proporiion
1p Sare o loial o 2ct payioil costs
1
12
13
14
15

w

IS

w
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| Support Personnel - Employees Only

Notes:

1. Only Inciude staff on this page who are employod by your org lon for whom you pay payroll taxes,
2. Please list all suhcontractors or contracted statt on Lthe Consuitants/Contracts page.
3. All profgram personnel should be listed on the Program Personnel page.

4.0 Lhore are 10 or fewar support atafi, please list by name.

5. IV there are over 10 support staff, you may group by category and omit names.

6. Staft bonuses or incentlve pay I not allowable,

Posilion-Name Position Tvoe
Directur ol Finance

Exucuilvu Dirscton/UEG

Huraan lesources % Thoma,

e Lhovay
epadment

e and

5 Execulive Assistant assisls CEQ and department direstoss.

omputauon

% Allocated
to This

Direct Charged
or Allecated

| Allocated 1§ 131.050

countng veluding oiting and grant reporling

ac g vouches and uichase orders

6 HRR in resp:onsible tor human rezource funniicna of the Orgari; ation

7 Chiel Operalions Qlficer is the GO0 af the Organization

8 Front Desk Receplionist direcls clients 1o appropriale services

9
10

G

Total NEW

Total Prior  Total Change

0%
0%

N%.
0%

Direct Pavroll § |

<Chnose Base> |
<Chnoaa Rasa> |
<Chnoan Basa> §

205 Budget Modification Templalg - 9 23 15 - Pis-Entry § 18 2018
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J. Fringe Benefits for Support Personnel

Position-Name
1 Director of Finance
2 Grant Accountant - J. Arauello
3 Staff Accountant - 8. Spencer
4 CEO - M. Ford
5 Executive Assistant
6 Human Resources - Y. Thomas

-

8 Front Desk

Variance from tab |I.

Total NEW

contract Salary  Fringe % Budget

$
$
5
$ -
3
$

$

Narrative (Required for Each Budget Line Above):

7.85% Employer Tax 4.568% SUI,
1 $1.08 pat hour Pension

7 B5% Emrployer Tax, 4 56% SUI;
2 $1.06 per hour Pension

7.65% Employer Tax, 4.56% SUI,
3 $1.06 per hour Fz2nsian

7 65% Employer Tax; 4.56% SUI,
4 b1.06 per lowr Persion

7 B5% Empioyer Tax, 4.£&% SUI;
5 $1.06 per our Pension

7.65% Empioyer Tax, 4.56% SUI;
6 $1.06 per nour Pension

7.65% Empioyer Yax, 4.56% SUi;
7 $1.00 per nour Pensicn

7.65% Empluyer Tax;, 4.56% SUL;
8 41.UB per noul Penson

9
10

2015 Budgel Modification Template - 9 23 15 - Pre-Entry 5 18 2016

' €% Worker's Comp;
1 6% Worker's Comp,
1 8% Worker's Comp,
1.6% Worker's Comp;

1 6% Worker's Comp;

-

8% Worker's Comp;

—-

5% Worker's Comp;

1 8% Worker's Comp;

17%
18%
20%
15%
20%
18%
1

AP NH

Total $

$4.35 per hour Health;
&4 35 per hour Health;,
$4.35 per hour Health;
$4.35 per hour Heaith;
$4.36 per hour Healih;
4 35 per hour Heaith,
$4 35 per hour Health;

$4.35 per nour Health;
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AN LWL

Total Change

PEAAANOLN NN

Requested
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workforce CONNECTIONS

Portr PARINSERS Tty POSNIEILETINS
Caunnecting Emplayers to a Ready Horkforce
Sub-award Document Request
Request Date: 05-31-2016 WC Staff: Faith Cannella
Sub-recipient: Nevada Partners, Inc. (NPI)

Program Name: YTH Pre-Entry Workforce Development Program

Funding: Adult:OJ DW:[] Youth: X NEG: O
New: Yes: [ Type of E gFiP .
o No: Procurement: ole source
O Other

(if other please specify): N/A

Amendment: Yes Amendment No. 2
No: O
Sub-Award ID: WC-15-NPI-PE-YTH-02

Board Approval Date: N/A
New: N/A

Amount Total Sub-award $650,000.00
Additional: N/A 3650,

Yes: O

Term Changed: No: X Start Date: N/A End Date: N/A
. Yes: Set aside amount for training is modified from

Budget Changed: No: O $44,419 to $61,000

Yes: [
SOW Changed: No: [

Comments: This modification to the sub-award budget was originated by the
sub-recipient in consultation with WC Fiscal and Program department. After
review of factors involved sub-recipient’s request for modification was
approved.

baes /16

6330 W Charfeston Blvd, Suite 150, Las Tegas, NI" 89146 Phone: (702) 638-8750 l-ax: (702) 638-8774
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Search Results | System for Award Management

Search Results

Your search returned the following results...

Notice: This printed document represents only the first page of your SAM search results, More results may be available. To
print your complete search results, you can download the PDF and print it,

I Entity | NEVADA PARTNERS, INC.

DUNS: 805639333
Has Active Exclusion?: No
Expiration Date: 11/22/2016

Status: Active (¥
CAGE Code: 4QFAQ View Detalls
DoDAAC:
Delinquent Federal Debt? No

Purpose of Registration: All Awards

SAM | System for Award Management 1.0 IBM v1.P.46.20160226-1435

Www7
Note to all Users: This is a Federal Government computer
system. Use of this system constitutes consent to monitoring at all
times.
ﬁ# ’ IS GS A
==

404
https://www.sam.gov/portal/SAM/?navigationalstate=JBPNS_rO0ABXdcACIqYXZheCS5...

Page 1 of 1

USER NAME

Forgot mame? Forgot Password?

PASSWORD

|

Create an Account

Glossary

Search
Results
Entity
Exclusion
Search
Filters
By Record
Status

By
Functional
Area - Entity
Management

By
Functional
Area -
Performance
Information
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