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WIOA Definition of a
Veteran

“Veteran” is a person who served
at least one (1) day in the active
military, naval, or air service, and
who was discharged or released
under conditions other than
dishonorable.
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WIOA Definition of an
Eligible Spouse

“Eligible Spouse” means the spouse of any of

the following:

a. Any veteran who died of a service-connected
disability;

b. Any member of the Armed Forces on active duty
who is in one or more of the following categories
(for more than 90 days):

1. Missing in Action;

2. Captured in the line of duty by a hostile force; or

3. Forcibly detained or interned in the line of duty by
a foreign government or power;

C. Any veteran who has total disability from a service-
connected disability, evaluated by the Department
of Veteran Affairs; or

d. Any veteran who died while a disability was in
existence.
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What Does Priority of
Service Mean?

7a& 1t means that:

v Veterans and eligible spouses are given priority
over others for the receipt of employment,
training and placement services provided under a
qualified training program.

It means that a veteran or an eligible spouse either receives
access to a service earlier in time than a non eligible person
(referred to as a non-covered person) OR the veteran or
eligible spouse receives access to the service instead of the non

covered person. ~ ‘
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How Does Priority of
Service Work?

First, if there is a waiting list to get into a training class,
Priority of Service is intended to require a veteran or
eligible spouse to go to the top of that list.

Second, Priority of Service applies up to the point at
which an individual is both: approved for funding; and,
accepted or enrolled in a training class.

However, once a person has been both approved for funding and
accepted/enrolled in a training class, a veteran or eligible spouse
cannot “bump” that person from the training.

This priority applies to job search services, job referrals, and
other employment related activities.
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Veterans and Eligible
Spouses Self Identification®

The workforce system and program operators
must allow veterans and eligible spouses to
identify themselves at the point of entry.

Nevada JobConnect Centers hand out a “Veterans’ Priority of
Service Screening Form” at the front desk when a customer
indicates that they are either a veteran or an eligible spouse.

The form is collected by the receptionist and Priority of Service is
given.

A copy of the “Veterans’ Priority of Service Form” 1s on the next slide.

” JobConnect
ONE NEVADA- Growing a Skilled, Diverse Workforce @DE‘TR



Veterans' Priority of Service Screening Form
_

Customer’s Name Drate

If you think you may gqualify to receive Veterans® Poornity of Service please complete this form and
place it in the designated collection point at the reception desk so the staff cam determine how best to
sServe YouL

Veterans” Priority of Service — To gualifyv, at least one criteria listed below must be met.

Veteran: For the purposes of Priority of Service, the broad definition of Veteran as found in 38
U.5.C.101(2) is used: =

1. The termn “Veteran™ means a person who served at least one day in the active TS, mmlitary,
naval. or air service, amd who was discharged or released under conditions other than
dishonorable. as specified in 38 TT.5.C. 101(2).

2. Active service includes full-time Federal service in the National Guard or a Feserve component.

3. Thos defimbon of “active service™ dnesnntm.c]ndﬁfullhmedntypecrfmmdsmcﬂ}rfortrmmng
purposes (le., that which often is refemred to as “weekend” or “annual” training), nor does it
include full-time active duty performed by MNational Guard personnel who are mobilized by State
rather than Federal authorities (State mobilizations usually cccur in response to events such as
natural disasters]).

4. Spouse: A spouse of any one of the following individuals:

1. Any Veteran who died of a service-connected disabilitw;

2. Any member of the armed forces serving on active duty who, at the time of application for
the priomty, 1s hsted in one or more of the following categories and has been listed for a total
of more than 90 days:

A Missing in action;
E. Captured in line of duty by a hostile force; or
C. Forcibly detained or inferned in the line of duty by a foreign government or power;

3. Any Veteran who has a total disabality (100%) resulting from a service-connected disabality,
as evaluated by the Department of Veterans™ Affairs; or

4. Any Veteran who died and a total disability (service commected), as evaluated by the
Department of Veteran Affairs was in existence.

Are yon a Veteram ™
Dates of Active Military Service? J F) YES o
Momnth § Dy [ '!":-r Hmﬂif D-;—j' Wenr
Are von the spouse of a 100% disabled Veteran™ YES MO
Are yvon the surviving sponse of a 100% disabled Verteran? YES MO
wote: If you amswered “yves™ to any of the gquestions above, please place the completed form in

the designated collection point. You may gualify to receive Veterans® Priority of Service.
WISS 10-14-15

- e— a /T me-—amdﬂ:m*hd]mmndm _ll.c.nm
oF 1000 LA, 5 ik 4 St of TS, amd dhe 5, : ine St of 1975, duc T RS -
i ‘Bmscd ma raoc, ool i, s, ecimie, ape, 2nd T Dix -
-__n-_--n.-_-.pa—--d. [ S g S —— 0 micls mnill mrwrwiecs e il e oo
i omrmna & she Tx - = H the: zrc dicaf, 2 vhociobonr
= = & kh—ahkﬁ-“ﬂﬁ:wﬂam&—n-hh_u-hw-d

By, Fr— TFpom d—,—:-—l—tk‘l:b—ln:-—ﬂnhﬂu:p-t--

oo o ackmiEr boommc of pons diahitiy, flcaac bok o kaor of Fomc R . Fas ol T k.

formas or for Forther fonrmation. dbome this policy, somtst yows ol ofec masager TTETDD Sormeos: 2-1-1
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What Type of Program?

Qualified job training programs fall
into three basic categories:

v Universal Access programs,
OR

v Programs with specified eligibility criteria,
OR

v Discretionary programs.
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What is Universal Access?

Any workforce program that operates
or deliver services to the public as a
whole, without targeting specific
groups.

Veterans and eligible spouses must receive Priority of
Service over all other program participants.
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Programs with Specific |
Eligibility Criteria ) g

Eligibility criteria identify basic conditions that
each and every participant in a specific
program is required to meet.

It is important to note that a Veteran or
eligible spouse must first meet any and all of
the statutory eligibility criteria in order to be
considered eligible for; a) enrollment in the
program; b) receipt of priority for enrollment
in the program; and c) priority for receipt of
services.
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Statutory/Discretionary
Programs

In addition to the eligibility criteria,
some programs also have priority
groups. There are two types:

v' Statutory; or,

v" Discretionary.
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Statutory Program

Required by Law

Examples of Statutory Program Order:
v Adult:

« Recipients of public assistance, other low-income
individuals, and individuals who are basic skills
deficient.

Priority is applied:

1. Veterans and eligible spouses who are recipients of public
assistance, other low-income individuals, or individuals who are
basic skills deficient.

2. Non-covered people who are included in the groups

given priority for WIOA Adult formula funds.

3. To veterans and eligible spouses who are not included

in WIOA’s priority group.

4. To non-covered people outside the groups given priority.
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Discretionary Program

B8 s A good example of a Discretionary
M 98 program is P2E (Platform to

2w Employment), part of Nevada’s Job
Driven National Emergency Grant (JD
NEG)

~ocus Is on Long Term Unemployed (LTU),
nowever veterans and eligible spouse receive
oriority If they meet the LTU eligibility.
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Military Income
IS Exempt

When determining income eligibility many

,_ types of income related to military service are

S8 not countable:

‘ol All pay and/or financial allowances earned while on active
duty are exempt.

v Any of the following financial benefits:

- Compensation for service-connected disability or
death.

- Dependency and indemnity compensation for service-
connected deaths.

« All-volunteer force educational assistance program.

. Training/rehabilitation for veterans with service-
connected disabilities.

« Survivors’ and dependents’ educational assistance.
« Administration of educational benefits.
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CAUTION: NOT TO BE USED FOR THIS IS AN IMPORTANT RECORD. ANY ALTERATIONS IN SHADED
IDENTIFICATION PURPOSES SAFEGUARD IT. AREAS RENDER FORM VOID
CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY
1. NAME fLast, First, Mddle) i | 2. DEPARTMENT, COMPONENT AND BRANCH B -
| DOE, JOHN F Shane ARMY / ARNG
‘4.3 GRADE, RATE, OR RAN © . |'6.DATE OF BIRTH (YYYYMMDD) | 6. RESER . :
SQ e e : e Year 0000/Month 00{Day 00

7.a PLACE OF ENTRY INTO ACTIVE DUTY s “““177.b HOME OF RECORD AT TIME OF [City and state, or complete
address if known)

8.a LAST DUTY ASSIGNMENT AND MAJOR COMMAND 8.b STATION WHERE SEPARATED
HHC 1ST BN ST E— =3
9. COMMAND TO WHICH TRANSFERRED 10. SGLI COVERAGE l__l None
HHC 1ST BN m— ' = Amount: $ 250, 000.00
11. PRIMARY SPECIALTY (List number, title and years and months in 12. RECORD OF SERVICE Year(s) Month(s) Day(s)
Islg‘rgl%'gg);ftc;;te‘:)drdg?r’?(:gggc")&"y numbers and titles involving 2. Date entecsd AD Thia Pefiod e e e
11B20 INFANTRYMAN--5 YRS-10 MOS//NOTHING b. Separation Date This Period - [
FOLLOWS ¢. Net Active Service This Period 20000 |
d. Total Prior Active Service 2 000Y
e. Total Prior Inactive Service 0008 = 2
f. Foreign Service 20 0005 | s 8
9. Sea Service 20000100 | 00
h. Effective Date of Pay Grade 2000 & ; : s

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN RIBBONS AWARDED OR AUTHORIZED (A/l periods of service)

ARMY ACHIEVEMENT MEDAL (2ND AWARD)//ARMY RESERVE COMPONENTS ACHIEVEMENT MEDAL//NATIONAL
DEFENSE SERVICE MEDAL//NATIONAL DEFENSE SERVICE MEDAL WITH BRONZE SERVICE STAR//ARMED FORCES
RESERVE MEDAL WITH 'M’' DEVICE//NONCOMMISSIONED OFFICER PROFESSIONAL DEVELOPMENT RIBBON//ARMY
SERVICE RIBBON//OVERSEAS SERVICE BAR//ARMY RESERVE COMPONENTS OVERSEAS//CONT IN BLOCK 18.

14. MILITARY EDUCATION (Course title, number of weeks and month and year completed)
NONE//NOTHING FOLLOWS

15.2 MEMBER CONTRIBUTED TO POST-VIETNAM ERA ves | No | 15.5HIGH SCHOOL GRADUATE OR ves | no | 16. DAYS ACCRUED LEAVE PAID

VETERAN'S EDUCATIONAL ASSISTANCE PROGRAM X EQUIVALENT X NONE




Morigeau TEST, Kim L.

OSOS ID: NV000330662
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~ Programs -
Income Status
Lower Living Standard

Income 70% LLSIL| NA v
Local Priority NA v
«Disability Status ['ﬁo}'b‘@s@' v

v

»Migrant / Seasonal Worker () Yes (®) No

-~ Employment Preferences
Work Week | Any

Duration |Reguer V|

Salary | $ 10.00 |

Pay Unit | Hourly

Date Available |

Military Service
| #Service Veteran| Yes V|
| (@ Active Service Days Served | 105

@From| 07/01/2005

STh 07152005 |

@Service Disability Not Disabled

Current Housing| ]
v]

Current Housing (2)[
Campalgn Veteran []

| () Transitioning Veteran
1 ) Other Eligible
|

| @ Military Branch | Marines v
| Veteran Era
| | Other Vet

- Shift Pnfonnoc

&ﬁm Add Info memmwwmm@maa

‘ Work Any Shift _
[v] First Shift

| [ second shift
["] Third Shift

| g %

‘ [_] Split Shift

) Yes (® No

| L Rotating Shift

Save | Start Motch | Services | Comp Assess| Actvity | 1A Referrals | Comespond | IVR | RettoSrch | Comments | Teg | Resume | Sched |

Customer List Participation
I List Name |
e | ]
|
Assign To List | |

[ staff: STCLAIR, NANCY | Office: WISS

[Security: Delete | 101042016
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17. MEMBER WAS PROVIDED A COMPLETE DENTAL EXAM AND ALL APPROPRIATE DENTAL SERVICES AND TREATMENT WITHIN 30 DAYS PRIOR TO SEPARATION X | Yes No
18, REMARKS =~
DATA HEREIN SUBJECT TO COMPUTBR MATCHING WITHIN DOD OR WITH OT}{ER AGENCIES FOR VERIFICATION
PURPOSES AND DETERMINING ELIGIBILITY OR COMPLIANCE FOR FEDERAL BENEFITS//INDIVIDUAL COMPLETED
PERIOD POR WHICH ORDERED TO ACTIVE DUTY FOR PURPOSE OF POST SERVICE BENEFITS AND ENTITLEMENTS
//QRDERED TO ACTIVE DU’I'Y N SUPPORT OF OPERATION ENDURING FREEDOM TITLE 10 IAW 10 USC 12302
R — - — - ————— ~
p s =S = = = S = - - —— o
——— e —
B = === KUWAILT LIBERATION
FEDAL m;//m (b}\://L’UMBm' .lNFKN‘I’RYb‘LAN BAD(:b// PARACHUTIS‘I’ BADGE//AI&
ASSAULT BADGE/ /NOTHING FOLLOWS e s S SR O
19 a MAIUNG ADDRESS AFTER SEPARA?!ON {lncluda pr code; 19.b NFAREQT ﬁFt ATIVE (Name and add:ess mclude le Cade}
== . ” = e e ‘
20, MEMBER REQUESTS COPY S BESENTTO T1, . O OF VET AFfamS . IX {ves] - [No | 22. OFFICIAL AU ‘zn\\\r 5»N7Iypgdnsme, grade, tile
21. SIGNATURE OF MEMBER BEING SEPARATED R - =
ey s i — e ==
7 b
- SPECIAL ADDITIONAL INFORMATION fFor use by autholesa agencies only). - o i 1
23. TYPE OF SF.PARAT!ON : k. 24, CHARACYER OF SERVICE {include upgrados} '
RELEASE FROM ACTIVE DUTY AR _ |HONORABLE :
25, SEPARATION AUTHORITY. i | 26, SEPARATION CODE - | 27.REENTRY CODE
AR 635-200, CHAP 4 X : | e SRR i : NA
28, NARRATIVE REASON FOR SEPARATION - R S :
COMPLETION OF REQUIRED ACTIVE SERVICE : : : S e i N i et
29. DATES OF TIME LOST DUﬂlNG THlS PERIOD Fugbes 1 30. MEMBER REQUESTS COPY 4
NONR L e s SRR v ' Gt e SRR el

DD Form 214-AUTOMATED, NOV 88 Previous editions are obsolete. MEMBER - 4



Honorable Discharge
The service member has met all obligations of service,
conduct and performance. At discharge time, the
commanding officer will characterize their service as
honorable. There are also a few situations such as medical
or psychological issues that can result in honorable service.

General Discharge (under honorable conditions)

The service member did not meet all the stipulations of
their military obligation. While the majority of their military
service time was honorable, there were a few episodes of
misconduct or poor performance that will prevent them
from receiving an honorable discharge.

Other than Honorable Discharge

The service member did not meet the standards of
discipline, conduct and performance. They acted
dishonorably, and possibly exhibited criminal behavior.
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=i Inability to Adjust
Mostly given to those who cannot change and deal with
the social, mental and physical demands of the military. To
.. receive this type of discharge it must be completed within 180

- days of entering active duty and is considered an entry-level
B3 discharge. @ There is no characterization of honorable,
' dishonorable or general for this type of discharge.

¢ Voluntary Discharge

Under certain, very specific circumstances, service members
may request a voluntary separation from their military
obligations. Cases include; pregnancy, family hardship,
conscientious objection, to pursue some type of further
education or request release into a reserve or inactive reserve
status. There are only certain situations in which this type of
discharge will be approved and the process can be
' grueling. No guarantee is made the request will be processed
favorably and approved.

NEVADA

R JobConnect

ONE NEVADA- Growing a Skilled, Diverse Workforce ‘QDEL



Bad Conduct Discharge (BCD)

The Bad Conduct Discharge is only passed on to enlisted
military members and is given by a court-martial due to
punishment for bad conduct. A Bad Conduct discharge is
often preceded by time in military prison. Virtually all
veteran’s benefits are forfeited if discharged due to Bad
Conduct.
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This is the only Discharge type that will
disqualify a person from WIOA Priority of
Service. However, they are eligible for general
WIOA services other than Priority of Service.

Dishonorable

If the military considers a service members actions to be
reprehensible, the general court-martial can determine a
dishonorable discharge is in order. Murder and sexual
assault are examples of situations which would result in a
dishonorable discharge. If someone is dishonorably
discharged from the military they are not allowed to own
firearms according to US federal law. Military members who
receive a Dishonorable Discharge forfeit all military and
veterans benefits and may have a difficult time finding work
in the civilian sector.

NOT eligible for Veterans’ Benefits. May have to
divulge the characterization of discharge on job and
school applications. Also, the service member may
lose typical citizen rights, such as the right to vote and
the right to bear/own firearms.
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Veterans’ Employment
and Training Service (VETS)

v Provides funds for Disabled Veterans’ Outreach Program
(DVOP) Specialists. There are 20 2 DVOPs in Nevada.

v" Has a more restrictive definition of veterans and other
eligible persons — 181 days or more of active duty is
required.

v Works only with veterans that have a significant barrier to
employment:
v~ A disabled Veteran, receiving VA compensation or;
A homeless Veteran, or;
Veterans between the ages of 18-24, or;

A recently separated Veteran who at any point in the
previous 12 months has been unemployed for 27 or more
weeks, or;

v~ A Veteran offender, who is currently incarcerated or has
been released from incarceration, or;

v A low-income individual (as defined by WIOA Section 3
(36)), or;
v~ A Veteran lacking a high school diploma or equivalent.

@DETR JobConnect
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Services for SBE Veterans Provided by ‘
DVOP Specialists ‘

'; > Assist SBE ellglble veterans and eligible spouse with intensive
services to increase employability.

Develop a Veterans’ reemployment plan:

= Initial assessment of skills, experience and previous
employment,

= Refer to value added services such as, job search
workshops, proficiency testing etc.,

= Refer to Federal, State and other community partners for
skill enhancement training,

= Job search planning and referrals to suitable job openings,

= Assist with developing a targeted resume addressing the
requirements of the job referral.
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Chapter 31 Program

, - » Receives referrals of job ready Veterans from the

N Ré Veterans Administration (VA) Vocational Rehabilitation

ey and Employment (VR&E). All are SBE Veterans.

» Once the VA determine the Chapter 31 Veteran to be job
ready, they are referred to the DVOP staff for case
management and placement.

» The DVOP provides an initial assessment and discusses
career options with the Veteran.

» If the chapter 31 clients requires additional training to
enhance their value to an employer, the VA will provides
that training.

» The VA can provide on the job (OJT) training if that will
secure a job for the Veteran.
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JobConnect Offices Statewide

b A
S ) )

- 4 4

MEs
a
1\

4500 East Sunset Rd. 2827 Las Vegas 3405 South
Suite 40 Boulevard North Maryland Parkway

Henderson, NV 89105 Las Vegas, NV 89030 Las Vegas, NV
- 89169
| P: (702) 486-0300 P: (702) 486-0200 P: (702) 486-0100

R

A { 475 W. Haskell St.#1 1929 North Carson St. Reno Town Mall

\ 1 Winnemucca, NV Carson City, NV 4001 S. Virginia St.
* 89445 89701 Reno, NV 89502

P (775) 623-6520 P: (7/75), 684-0400 P: (775) 834-1970

121 Industrial Way 2281 Pyramid Way 172 Sixth Street
Fallon, NV 89406 Sparks, NV 89431 Elko, NV 89801
P: (775) 423-5115 P: (775) 336-5400 P: (775) 753-1900

*

“ Periodic ViSitS 7iow: Lake Mead | 1500 AvenueF,

Blvd., North Las Suite 1
Vegas, NV 89106 Ely, NV 89301
702-486-7284 P: (775) 289-1616

NEVADA
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Thank you

I'f you have any questions--

The Veterans’ Program Coordinator’s
Contact information:

Roy L.. Brown

St_a,te of' Nevada
" Program C@@ ~din

(7&2{)— 486-6512

rlbrown@nvdetr.org
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