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National
Recognition

The National Association of State Workforce
Agencies (NASWA) 2023 Pinnacle Award for
Business Development Award was presented to
Workforce Connections (WC) and the Nevada
Department of Employment, Training, and Reha-
bilitation (DETR) at NASWA’s 2023 Winter Policy
Forum in Washington, D.C. This award is
bestowed upon a partnership demonstrating
excellence and innovation in the area of employ-
er engagement. WC and DETR received the
award for the EmployNV Business Hub model,
which are American Job Centers in Nevada
specifically designed and staffed to meet the
needs of employers.

EmployNV Hubs

Building on the success of
the first EmployNV Youth
Hub at the West Charles-
ton Library, WC, in collabo-
ration with the North Las
Vegas Library District and
a private business, opened
two additional EmployNV
Youth Hubs at the Alexan-
der Library and Movement
Fitness. The EmployNV
Youth Hub at Movement
Fitness, the first American Job Center in the nation
to be hosted within a private business, opened in
July in East Las Vegas. The expansion continued
with the EmployNV Youth Hub at Alexander
Library, providing no-cost career resources for
young adults in North Las Vegas. The new hubs
offer workshops, one-on-one support, and inno-
vative technology to introduce youth to in-de-
mand careers. Additionally, the EmployNV Career
Hub at Casa Grande Transitional Housing, a
Nevada Department of Corrections facility,
opened in late 2023. This “behind the walls” hub
offers on-site career coaching, vocational training,

and employment assistance for ncarcerated individu-
als. These initiatives demonstrate WC's commitment
to providing accessible resources and support for
diverse populations, contributing to workforce devel-
opment and successful community reintegration. The
expansions align with the broader goal of addressing
workforce challenges in Southern Nevada while foster-
ing inclusive economic upward mobility.

Non-WIOA Funding

Workforce Connections received additional
funding to enhance training opportunities
and support economic growth in Southern
Nevada. U.S. Congresswoman Dina Titus
helped secure a Community Project Fund
grant of $800,000 through the U.S. Depart-
ment of Labor. This funding aims to train
individuals for Southern Nevada's high-de-
mand occupations, fostering talent pipelines
in key industries. Additionally, the Nevada
Department of Employment, Training, and
Rehabilitation (DETR) allocated an extra
$1.5M for the Upskill Pilot, offering training
to workers seeking high-demand occupa-
tions. Additionally, the City of Las Vegas
awarded WC $1M in federal American Rescue
Plan Act (ARPA) funding to assist businesses
impacted by COVID-19 within the city. The
Recovery Pilot supported various employ-
er-based services, addressing business
needs and challenges to stabilize operations
for small businesses.

NAWB
Board Meeting

In July 2023, Workforce Connections hosted
the National Association of Workforce Boards
(NAWB) Board of Trustees Quarterly Meet-
ing. NAWB represents and advocates for the
nation’s 590+ Local Workforce Development
Boards. Local Boards are called to partner
with local education and economic develop-
ment stakeholders to administer regional
workforce programs that meet the needs of
employers and job seekers. The NAWB Board
members participated in hosted tours of our
EmployNV Career, Youth and Business Hubs.
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Southern Nevada’s
Industry Sector
Partnerships =

Employer-Driven & ’
Community-Supported

MISSION

Align the talent pipeline to
effectively meet the needs
of the region’s target
growth industries

« Increase engagement between industry & talent pipeline
« Connect employers to workforce system resources
* Embed industry needs in the talent pipeline

QAN
EJ | EMPLOYER BENEFITS

e

< Direct connection to American Job Centers, (@gﬂl\ﬂ

known as EmployNV Hubs \
Access to talent, including alternate labor pools
Access to resources to hire, train, and retain employees
Resources for registered apprenticeships
Online platforms connecting industry to the classroom
Workforce Blueprint for Kids activity books
Animated videos highlighting in-demand careers
Student Showcases

TARGET INDUSTRIES

Healthcare Services

General & Advanced Manufacturing
Information & Communication Technologies
Transportation & Logistics Technologies
Clean Technologies

Business & Financial Services

Creative Industries

—

200+ Regional Employers Engaged Industry Convenings Since Launch
Industry Collective Actions

The Future Workforce

Addressing the critical issue of disconnected
youth in Southern Nevada, the Disconnected
Youth Coalition, composed of WC and 20+
community partners, aims to reduce the
17.2% disconnected youth rate by 50% in the
next five years. With nearly 42,000 young
adults aged 16-24 not in school or employed,
this initiative seeks to provide education and
early work experiences. In collaboration with
the Regional Transportation Commission
(RTC), WC's Disconnected Youth Coalition
launched the "Next Stop: Your Career" cam-
paign, utilizing RTC's transit system for
outreach. The campaign includes EmployNV
Youth Hubs promotion, offering youth reliable
transportation and resources for workforce
development. The RTC provides free transit
passes to youth enrolling in career preparation
programs. The overall goal is to guide discon-
nected youth toward sustainable career paths.

Student Showcases

Local employers had the chance to meet
face-to-face with highly skilled Clark County
School District students getting ready to enter
the workforce at three Student Showcase
events throughout 2023. Students at Cimarron
High School, Mojave High School and South-
east Career and Technical Academy interacted
in person with employers about internships,
training and job opportunities! The Student
Showcase events assist regional employers
who are having trouble finding employees by
connecting them directly with the robust talent
pipeline of the local K-12 system.
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Job Fairs

Throughout 2023, collaborative efforts between
WC, DETR, elected officials, and local jurisdic-
tions led to multiple successful job fairs in
Southern Nevada. The March Spring Job Fair,
organized with Clark County Commissioners
Jim Gibson and Tick Segerblom, featured 135
employers offering over 20,000 open jobs.
More than 300 on-the-spot hires occurred,
with 1,900 additional job offers expected. The
year witnessed continued success with various
job fairs, including the August Healthcare
Career Fair and the October Manufacturing Job
Fair, resulting in thousands of new hires and
supporting employers from our regional Indus-
try Sector Partnerships. Notably, innovative
features like free onsite childcare and virtual
follow-up sessions enhanced the events.

Talent Pipeline Summit

The Las Vegas Global Economic Alliance and
Workforce Connections hosted a Talent Pipeline
Summit in December 2023, focusing on region-
al job needs and training solutions. This
half-day event, part of the ongoing Industry
Sector Partnerships initiative, brought together
over 200 participants from businesses, educa-
tion, and workforce development organizations.

The summit covered three key areas:

® Workforce trends: Experts discussed current
and future job demands in the region.

® Employer needs: Businesses shared their
specific talent requirements and challenges.

® Successful training programs: Participants
explored innovative training initiatives that
are preparing workers for in-demand jobs.
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For more information about our WIOA Title | programs, visit:
www.nvworkforceconnections.org

An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities.

TTY (800) 326-6868 or Nevada Relay 711



